
Record revolution
Take your CPD records online with our new system
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“The free online record
will help vets and VNs
plan, record and evaluate
their CPD.”

New online continuing professional
development (CPD) recording systems

are now available for veterinary surgeons and
veterinary nurses (VNs). The veterinary version
forms the first module of the new
Professional Development Record (PDR),
and the VN version sits alongside the
existing VN student experience log
(the Nursing Progress Log).

The online record, which is free,
includes features to help vets and
VNs plan, record and evaluate their
CPD, and can be used instead of
filling in a paper CPD record card.

“We know that most vets and 
VNs are extremely busy and take
their CPD seriously,” says Freda
Andrews, Head of the RCVS
Education Department. “With this
in mind, we have developed the
online CPD record, as part of the
PDR, and those who have tried it

so far have liked it.” 

Demo versions launched at the British
Small Animal Veterinary Association

World Congress in April received good
feedback, and the finished versions are now

ready for use. 

To register, vets and VNs simply need their RCVS
Register number, together with an email address.
Links are available on the homepage of the 
RCVS website. 

The main pages of the CPD module of the PDRs
for both vets and VNs are similar in format to the

paper record cards, and are the only parts of 
the PDR that we can see without asking you. 
Here, you can record individual entries for each
CPD activity, and you can also add notes and
upload documents (which cannot be accessed
without your permission). This can be used, for
example, to keep material from courses together,
or store academic papers alongside notes on an
interesting case.

Extra features include a separate section for
planning CPD, including setting objectives, defining
criteria for success, and noting the actions you plan
to take – along with a diary for setting reminders. 
A number of new headings for CPD activities have
been added, such as taking part in a webinar, or
undertaking a secondment. CPD entries can be
sorted by type, date, where undertaken or subject,
so you can see how much time you allocate to
different topics or types of CPD. A progress bar
shows you how much CPD has been recorded
across a rolling three-year period, and turns from
red to green once targets have been met.

Two further sections of the vets’ PDR will also be
added. One will replace the current Professional
Development Phase website for new veterinary
graduates, and the second, a student experience
log, will enable veterinary undergraduates to
record their clinical and practical experience on
rotations and extra-mural studies placements. 
The former is likely to be available from August,
and the latter introduced early in 2013.

Using the online system is not compulsory and
hard copy RCVS CPD Record Cards were posted
to all veterinary surgeons and registered veterinary
nurses in March. 

In this issue: new veterinary peer, LRO update, Council retirements, new CEO announced, no fee increases, 
new VNC Chairman, VMD online scheme, database review published, nominations open for honours, final call for
Diploma enrolments, RCVS Awards news, RCVS Day details, Lay Observers Report, PI and RVN PI reports, 
DC hearings, Trust genome seminar.
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“This is a great honour, and a
wonderful opportunity.”

In April 2012, the College moved a step
closer to securing the legislative reform

order (LRO) to reconstitute the RCVS
disciplinary committees separately from the
Council, when the Department for Environment,
Food and Rural Affairs (Defra) closed the
public consultation on its proposals.

The proposed LRO will amend Part I of Schedule II
of the Veterinary Surgeons Act 1966 and will
require that the RCVS Preliminary Investigation and
Disciplinary Committees are made up of veterinary
surgeons and lay members who are not RCVS
Council members, and who are appointed
independently. This will provide better, fairer and
more effective regulation, by ensuring that the
same group of people is not responsible for
setting the rules, investigating complaints and
adjudication, and by bringing lay people formally
into the Preliminary Investigation Committee. 
The LRO will also increase the pool of people
available to investigate complaints and sit on
disciplinary hearings, allowing complaints to be
heard more swiftly.

The RCVS has been working on the LRO with
Defra officials since late 2010, and the proposals
are based on extensive consultations undertaken

by the RCVS. The British Veterinary Association
(BVA) is also highly supportive.

Defra is now expected to publish its response to
the public consultation in July 2012 and, subject to
a positive outcome from the consultation, the LRO
will go before parliament in November, with the aim
of the order being approved by resolution in both
Houses of Parliament around the turn of the year.

If approved, the LRO should come into force 
in April 2013, and the first external members will
join the committees from 1 July 2013. After a 
two-year transition period, members of the 
RCVS Council would become ineligible for
membership of the Preliminary Investigation 
and Disciplinary Committees.

RCVS President, Dr Jerry Davies, says: “I’m delighted
that the long-awaited legislative reform order is
now in sight. Once in force, the LRO will provide a
clear separation of powers and ensure that the
RCVS disciplinary processes are in line with best
regulatory practice, and will be perceived to be
both fair and robust.”

The RCVS response to the Defra proposals can be
accessed at http://bit.ly/KNDMtC.

Independent
committees step closer
Legislative reform order consultation closes 

Collectors’ item
Historical Collection catalogue

Did you know that among the RCVS historic
book collection you can find a rare 

16th century copy of Libri de re rustica by
Varro Cato, and a book of plates by the

renowned
photographer
Eadweard
Muybridge? Or that
Belgravia House is
home to an
important
collection of
veterinary
paintings, prints,
sculptures and
other artefacts?

A new publication
produced jointly
by the College

and the RCVS Charitable Trust
describes and illustrates the history of the
collection and some of its key pieces, from the
presidential trappings of mace, chair and badge,
through portraits of eminent veterinary surgeons, to
memorials to those veterinary surgeons who served
in the two World Wars.

The RCVS Collection can be purchased from 
the Trust for £5, with proceeds supporting 
the charity. Visit http://trust.rcvs.org.uk/shop/, 
or contact Librarian Clare Boulton on
c.boulton@rcvstrust.org.uk.

Professor Sandy Trees
made peer
Appointed to House of Lords as cross-bencher

Former RCVS President, Professor Sandy
Trees, will be appointed to the House of

Lords as a non-party-political (cross-bench)
peer, following recommendation by the House
of Lords Appointments Commission, it was
announced in May.

Sandy, who was President in 2009-2010, has
served on the College Council for 12 years. 
He becomes only the second veterinary surgeon
to take a seat in the House of Lords, joining Lord
Soulsby of Swaffham Prior.

“This is a great honour, and a wonderful opportunity,”
said Sandy. “I look forward to the prospect of
ensuring that legislation relating to animal health
and welfare is fit for purpose, but I also feel that
veterinary surgeons have a great deal to offer
society more broadly, and I will relish the opportunity
of raising the profile of the profession and what it
can contribute. 

“Beyond the immediate veterinary sphere, my areas
of experience include science, the environment,
education, middle eastern politics and tropical
medicine, so I hope to be able to contribute to the
work of the House of Lords on many fronts.”

“I am delighted to hear that Sandy Trees has been
appointed to the House of Lords,” commented 
Dr Jerry Davies, RCVS President. “I know that 
he will not only represent the profession on all
matters of veterinary science, veterinary education, 
animal welfare and public health, but as a cross-
bencher, he will also bring a breadth of experience
to bear on issues outside the immediate interests
of our profession. He is a well informed and
articulate advocate, of whom the profession can 
be rightly proud.”
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Council retirements
RCVS Council members Dr Bertie Ellis, 
Dr Chris Chesney (pictured) and Charles
Gruchy are to retire from Council on 
RCVS Day (6 July). At the June Council
meeting, RCVS President Jerry Davies
thanked them for their service: “Bertie has
been on Council for 22 years of the last 
27 – such a long time that some of the
groups and committees he’s served on 
are now extinct,” said Jerry. “Chris is
another longstanding Council member,
serving 16 years consecutively since first
being elected in 1996.”

Nick Stace has been appointed RCVS Chief
Executive and Secretary, and will take up

his post on 3 September 2012.

Mr Stace leaves CHOICE, Australia’s equivalent of
consumer group Which?, after three and a half
years as Chief Executive Officer. At CHOICE, Nick
led the modernisation of the organisation, this year
taking it to the number one spot as the most trusted
media entity in Australia. A long-standing consumer
champion, Nick also held the post of Deputy 
CEO at Which?, was a director at Consumers’
International and former Prime Minister Gordon
Brown’s Director of Strategic Communications.

“I am delighted that Nick Stace will be joining the
College,” says President Jerry Davies. “With his
impressive track-record, I believe that we have a
Chief Executive who will lead the College into a
new phase of modernisation and development. 
I am grateful to the Interview Panel, led by Council
member Dr Barry Johnson, for all their hard work in
securing this excellent appointment.”

Nick Stace says: “It is an enormous privilege to be
leading an organisation that seeks to ensure
Britain has the best vets in the world. The College
has a special place in the lives of every vet in the
country, it also has a responsibility to animals and
consumers to set high standards and ensure they
are met. I look forward to helping the College
continue to improve veterinary standards across
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Consumer champion
to lead College
New Chief Executive appointed

Frozen fees
No increase for 2013

The RCVS and VN Councils have agreed
that registration and retention fees should

not increase for 2013. 

This is the second year running that fees have
been frozen, in recognition of the wider economy
and its impact on veterinary surgeons and
veterinary nurses. Members who are over 70 and
who cease practising do not have to pay fees in
order to remain on the Register. 

Our financial policy remains that fee increases
should be small and incremental, in order to avoid
a need for periodic sharp fee-hikes, resulting from
inflationary pressures.

Veterinary surgeons 2013 fees (£)

UK-practising retention fee 299

Overseas-practising retention fee 150

Non-practising retention fee 49

Non-practising retention fee 
(over 70 years old)

0

Registration fee 299

Temporary registration fee 299

Restoration fee 299

Restoration fee following
voluntary removal

75

Veterinary nurses 2013 fees (£)

Retention/listing fee 61

the country and to lead the College through its
next stage of development.” 

The role of Chief Executive and Secretary is a new
one – previously the Registrar led the executive of
the College. One of Nick Stace's first tasks will be
to assist in recruitment of the Head of Legal
Services/Registrar, a new role.

Not only do we have a Royal Charter, but
our patron is Queen Elizabeth II, so it will

be no surprise that we embraced the
opportunity to celebrate Her Majesty’s
Diamond Jubilee.

Our union flag was raised over the June bank
holiday weekend, and we sent a letter of
congratulations to Her Majesty, for which we were
delighted to receive a personal acknowledgement.

President Jerry Davies and his wife Olivia were
invited to attend the National Service of
Thanksgiving to Celebrate Her Majesty’s Diamond
Jubilee, in St Paul’s Cathedral on Tuesday 5 June,
followed by a reception at the Guildhall. Former
Council member and past-President, Professor
Neil Gorman, and his wife Susan, were also present.

“My wife and I enjoyed representing the Royal
College of Veterinary Surgeons at the Service. 
The event was a moving and pleasurable
experience that we will never forget,” says Jerry. 

Jubilations all round
President attended Service of Thanksgiving

“It was an honour to represent our profession, which
has a close association with Her Majesty through
her keen interest in, and affection for, animals.”

June�2012_Layout�1��11/06/2012��17:58��Page�3



NEWS

4 RCVS NEWS – JUNE 2012

In May, the Veterinary Development Council
(VDC) published its report on how the

veterinary profession can adapt to the changing
demands of the UK food sector, so as to
continue to meet the need for veterinary
services and to ensure the health and welfare
of farm animals.

The VDC was established in early 2011, following
the recommendation in Professor Lowe’s 2009
publication, ‘Unlocking Potential – A report on
veterinary expertise in food animal production’, to
set up a Council to “help draw the veterinary
profession closer to its commercial customers” and
to “act as a focus for connecting veterinary
education and training with the needs of the
primary customer”. 

The VDC is chaired by Richard Bennett, Professor
of Agricultural Economics at the University of
Reading, and the Council brought together
representatives from the veterinary profession,
veterinary education, the farming industry,
slaughterers, processors and retailers.

The Report made 11 key recommendations, and
of these, numbers two and eight have direct
relevance to the role of the RCVS as regulator of
the educational, ethical and clinical standards of
veterinary surgeons and nurses:

(ii) the British Veterinary Association (BVA) should
ask the Royal College of Veterinary Surgeons
(RCVS) to consider the best course of action to
establish an acceptable process of training for,
and regulation of, technicians who undertake
activities under existing or new Exemption Orders; 

(viii) veterinary schools should encourage early
and continued recognition amongst veterinary
students of the importance of the role of the vet in
supplying high quality, safe and nutritious food.

In response to the publication of the Report, RCVS
representative on the Council, Vice-President 
Peter Jinman, said: “It is vital that we take time to
consider how some of the recommendations can
be taken forward, particularly in terms of adding 
to the already-crowded undergraduate curriculum. 

“Exemption Orders ultimately rest with Defra, but
the RCVS will consider with BVA and Defra the
challenge of how best to ensure that all of those
who deal with animal health and welfare are
properly trained and regulated, recognising the
particular requirements of the food production
environment and public health.”

The full report of the VDC can be accessed at
http://bit.ly/vdcreport.

Veterinary Development
Council reports
Meeting the demands of the UK food sector

“It has been very useful to have
independent scrutiny of the
iMIS project and our IT systems
as a whole.”

Chairs changed
New VN Council Chairmen elected

Kathy Kissick, recently re-elected to the
Veterinary Nurses Council (VN Council),

was at its May meeting elected to replace 
Liz Branscombe as its new Chairman. Liz, who
has chaired VN Council for the past three
years, will become a VN Council Vice-Chairman
and will also take on the role of VN Council
Financial Liaison Officer, previously fulfilled
by Kathy. 

Veterinary surgeon Neil Smith will be the second
VN Council Vice-Chairman, and will also continue
as Chairman of RCVS Awards (the College’s
awarding organisation). Neil is an RCVS Council
member and will take up the role of Vice-President
of the RCVS in July.

These changes will come into effect on RCVS 
Day on 6 July.

Following issues with the implementation
and associated costs of the iMIS database,

independent IT consultants TFX Consulting
Ltd have prepared a report considering 
both the implementation project and the long-
term suitability of the database for the
College’s needs. 

The TFX iMIS report highlights some inadequacies
in the procurement process for the IT system,
especially with regard to the drafting of the original
brief. The report suggests that this led to differing
expectations from the College and ASI, the
company licensing and assisting with the
implementation of the software, in terms of the
detail and complexity of the project. 

It was also critical of a decision to ‘go live’ in
December 2010, which the report writers felt was
premature, when the system was incomplete,
largely undocumented and not fully tested. 

Although TFX believes the iMIS system to be
suitable for the finance functionality required, it is
critical of its ability to support some other RCVS
data structures, and considers it is a poor fit for the

complex registration and education functions of
the College. The report writers noted that the RCVS
continues to fulfil its statutory duties in terms of fee
collection and the maintenance of registration records.

The key recommendations of the report are that
we continue to work with the iMIS database in the
immediate future, particularly with regard to core
functions, but that a new partner is sought for
ongoing support of the system. Thereafter, the
report recommends that a plan is put in place to
migrate away from the system over a period of two
to three years, as part of a natural upgrade path
for RCVS IT systems. 

As part of this comprehensive IT design and
change programme, where IT will enable, rather
than lead change, TFX recommends that a
detailed analysis exercise is required, with the

objective of more completely defining the
College’s complex requirements. 

This is the second of two reports prepared by TFX;
the first reviewed the College’s technology more
generally. The technology report provided valuable
advice in areas of network security, staged
replacement of legacy hardware and a coherent
software and licensing programme with
associated staff training.

“We are grateful for TFX Consulting, and Ben
Murray in particular, for the depth and clarity of
both of their reports. It has been very useful to
have independent scrutiny of the iMIS project and
our IT systems as a whole,” says President Jerry
Davies. “Lessons can – and have been – learned.
For example, new project management protocols
have been introduced by the College. 

“Council accepted the findings of the report at its
recent meeting, and consideration will be given to
the implementation of these recommendations by
the new Chief Executive and Secretary.”

The TFX iMIS report can be downloaded from
www.rcvs.org.uk/TFX.

Database review: report published
Lessons to be learned, and migration path recommended
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Arecord 14 candidates stood in the RCVS
Council election this year, and three in 

the VN Council election, however the low
turnouts seen in previous years continued:
just 3,625 veterinary surgeons (15.1%) and
743 veterinary nurses (7.5%) chose to use
their votes.

Two candidates entirely new to the Council were
elected, one of whom – Amanda Boag – received
the highest number of votes; the other – Chris
Barker – also did well, coming in third place overall.

Stephen May, a former Royal Veterinary College
appointee, was voted on to Council for the first
time, and three existing members – Catherine
Goldie, Barry Johnson and Richard Stephenson –
were re-elected for a further four years.

In the VN Council elections, one current member,
Kathy Kissick, was returned, and a new member,
Elizabeth Figg, elected.

At the outset of the RCVS Council election, we
identified a problem caused by a relatively small
number of duplicate ballot papers being sent 
by the mailing house to some members. This issue
was continually monitored by the independent
body that runs our elections, Electoral Reform
Services (ERS), who also conducted a review of
voting patterns and concluded that it was not

Election results stand
Independent ballot scrutineers declare election results valid

Cracking Codes
The new Codes of
Professional Conduct
were posted to all UK-
based veterinary
surgeons and
veterinary nurses in May, along with a special
edition of RCVS News Extra that explains the
Codes’ new content and structure.

The principles-based Codes are also available
online, along with 27 chapters of supporting
guidance, at www.rcvs.org.uk/vetcode and
www.rcvs.org.uk/vncode.

New Lay Observer
Sarah Pond has been appointed a Lay Observer
to the Preliminary Investigation Committee,
effective June 2012, for a period of three years.
Sarah, who has experience with the General
Medical Council, replaces Jane Ramsay. 
See page 18 for the Lay Observers’ most 
recent report. 

VN Month
Calling veterinary nurses! July is the British
Veterinary Nursing Association’s National
Veterinary Nursing Awareness Month, which
means a chance to promote your profession
and perhaps win some prizes. 
Visit www.bvna.org.uk for details.

Torch-bearing vets
Two vets have been chosen to carry the Olympic
torch as part of the nationwide relay. Professor
Neil Gorman, past RCVS President and Vice-
Chancellor of Nottingham Trent University, will
run on 29 June through Nottingham.

Meanwhile, Andrew Robinson, from Millcroft
Veterinary Centre in Cockermouth, will run
through nearby Workington on 21 June. Andrew
set up a food-bank in Cockermouth that helped
many people after the 2009 floods, it also assists
families that are feeling the financial strain. 

Are there other veterinary surgeons or veterinary
nurses running with the torch that we have
missed? Please do let us know! 

Swift tweetment
Want a fast and free way to hear about 
College news and events, or ask us questions?
You could follow the College’s Tweets at
twitter.com/RCVS_UK. We send out information
and extra reminders via the feed – and answer
Tweets from our nearly 2,000 followers. 

Registered, steady, go!
We have so far received 53 applications to
register veterinary surgeons coming to the UK
for the Olympics – and we expect more
applications as competing teams start to pick
their vets. We welcome these visitors, even as
we wish the British teams the very best of luck.

possible to say there had been instances of 
dual voting.

Even in the small number of cases where there
was a suggestion of dual voting, ERS said that if
those particular votes had been discounted, it
would not have affected the outcome of the
election. At ERS’s recommendation, therefore, the
result was declared valid.

All successful candidates will
take up or resume their seats
at RCVS Day on 6 July 2012.

The annual removal of names from the
RCVS Register of Veterinary Surgeons for

non-payment of retention fees took place with
effect from 1 June. This year, 563 veterinary
surgeons have been removed; this compares
to 463 in 2011. The full list of those removed
will shortly be published on the RCVS website
as a means of helping make sure those
removed are aware. 

Please keep in touch with the Registration
Department over any changes to your contact
details. We write to members’ Register addresses
to remind them when fees are due and, for
members who maintain an email address as part
of their formal record, also send a final reminder by
email. If your employer pays your fees, please
check that this has been done (and, if necessary,
remind them that veterinary surgeons cannot
legally practise or undertake any veterinary-related
activities unless their name is on the RCVS
Register as a UK-practising member). 

If you have been removed, you can find information
about restoration, and download an application
form, at www.rcvs.org.uk/registration, or you
can email the RCVS Registration Department:
membership@rcvs.org.uk. A restoration fee,

plus the annual retention fee, is payable. The
restoration fee is currently £299, and multiplies if a
member is removed in successive years.

Veterinary surgeons also need to confirm their
registration details each year by 30 September,
and, at the same time, are asked to confirm their
CPD compliance if UK- or overseas-practising.
This is a requirement of registration and can be
done using the form enclosed with the annual fee-
reminder, or online at www.rcvs.org.uk/registration/
renewing-your-registration-listing. Nearer to the
deadline, we will send a further reminder to those
whose confirmation remains outstanding. 

From this year, the Register of Veterinary Surgeons
will not be sent to all members free of charge as a
hard copy. A limited number of copies is available
to purchase at a cost of £40 each. Similarly, a hard
copy of the List and Register of Veterinary Nurses
has not been mailed to all veterinary nurses, 
and a small quantity of copies is available, at £10
each. Shortened versions of the Register records
for all veterinary surgeons and listed/registered
veterinary nurses are publicly available via
www.rcvs.org.uk/registration/check-the-
register-list. Both published Registers will be
available in the RCVS Library.

Are you still registered?
Register removals for non-payment now complete

Newly-elected members Amanda
Boag MRCVS, Chris Barker
MRCVS and Elizabeth Figg REVN 
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The outbreak of
World War I
forced the hostel
and shelter to
close, with the
offices and
advisory centre
remaining
open until
damage from
an air raid
during World
War II closed
the building
down. The
building was
subsequently repaired and, in 1995, became the
premises of the RCVS.

Funds for the donation to Fegans were raised
through a ‘dress down Friday’ on 25 May for 
RCVS and RCVS Charitable Trust staff. 
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Chips off the 
old block
Compulsory microchipping of dogs

We welcomed the recent launch of public
consultations in England and Wales on

proposals for the compulsory microchipping
of dogs. 

We have for some time supported the introduction
of the compulsory microchipping of all dogs, on
the grounds that it would serve to improve animal
health and welfare.

We will respond to both consultations and support
the introduction of legislation that would require all
dogs to be microchipped from a certain date. This
approach was successfully adopted in Northern
Ireland, where, from April 2012, it has been
compulsory for all dogs to be microchipped.

It is disappointing, however, that Defra’s preferred
policy is for the introduction of compulsory
microchipping in England by a phased approach,
whereby all puppies must be chipped before they
are sold or gifted, thus giving current owners of
dogs the choice as to whether or not they wish
their dogs to be chipped.

Microchipping a dog is not an onerous
requirement, and provides benefits to the owner
and animal alike. The potential of such benefits,
however, will only be fully realised if legislation
requires that all dogs are microchipped.

Over the last year, we have also been active
members of the Microchipping Alliance, which
brings together a large number of animal welfare
charities, assistance dog organisations, veterinary
authorities, the Kennel Club, dog wardens,
microchipping pressure groups and the
Communication Workers Union jointly to campaign
for the introduction of compulsory microchipping
of dogs. This broad-based group of organisations
has been unanimous in its preference for
compulsory microchipping of all dogs, and more
immediately than has been proposed.

Through the Microchipping Alliance, we will be
encouraging the Scottish Government to make
similar proposals for the introduction of legislation
for the microchipping of dogs in Scotland. 

The Veterinary Medicines Directorate (VMD)
has launched an Accredited Internet Retailer

Scheme that aims to give greater assurance
to people buying animal medicines online. 

According to the VMD, the Scheme provides
legitimate retailers with a way of demonstrating
that they comply with the law, thus facilitating self-
regulation by UK-based internet animal medicines
retailers. Any retailer signed up to the voluntary
Scheme that subsequently breaches the
Scheme’s criteria will lose its accreditation.

Public assurance will include the fact that companies
bearing the Scheme’s logo (see right) are selling
veterinary medicines with the advice of a veterinary
surgeon, pharmacist or Suitably Qualified Person,
and that are authorised for use in animals in the UK.

So far, seven veterinary medicine retailers,
responsible for ten websites, have been accredited.

Professor Pete Borriello, Chief Executive of the
VMD, said: “The Scheme will be of great help to

people who want to buy appropriate and effective
medicines for their animals from the internet. It
gives them confidence that they are dealing with
VMD-accredited retailers whose websites and
retail operations have been inspected against the
UK’s Veterinary Medicines Regulations. This will
significantly reduce the risk of people buying
veterinary medicines that are not authorised for
use in the UK or are not suitable for their animals.”

The Scheme, which is voluntary, has been
welcomed by industry and the veterinary profession. 

The logo contains a unique number, and customers
can confirm accreditation by clicking on the logo to
access the Internet Retailer database on the VMD’s
website (www.vmd.defra.gov.uk) to verify that
the logo is genuine and the retailer is accredited.

Greater assurance for
medicines buyers
VMD launches new accreditation Scheme

The 100th anniversary of our HQ, Belgravia
House, was marked in early May, and

although the name of the charity that built it,
Fegans, calls to mind a well-known pick-
pocketter, we asked staff to empty their
pockets in its support, as the charity is still
going strong.

“An inscription on Belgravia House’s foundation
stone is dated to May 1912 and refers to a ‘House
of Mercy’ founded by ‘Mr Fegan’s Homes,’ which
was somewhat intriguing,” says Clare Boulton,
Librarian at the RCVS Charitable Trust. “So we
contacted Fegans – which is the present-day
charity – and they helped us to uncover the
building’s history.”

In fact, Belgravia House was originally built as a
shelter for young homeless boys and as a hostel
for poor working boys, as well as for the Mr Fegan’s
Homes’ headquarters. The building was called
‘The Red Lamp,’ referring to a lamp on the roof,
intended, as the charity’s magazine reported, to

“shine night by night as a beacon of hope and help”.

Emptying a pocket or two…

“The Scheme will be of great
help to people who want to buy
appropriate and effective
medicines for their animals
from the internet.”

Building centenary marked
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ADVICE AND GUIDANCE

Following approval by RCVS Council in
March, two working parties have now been

established to report to the Advisory Committee.

The Performance Protocol Working Party includes
representatives from external organisations, such
as the British Veterinary Association, the British
Veterinary Nursing Association and the Society for
Practising Veterinary Surgeons, and has been
tasked with considering implementation of the
Performance Protocol (now forming Chapter 16 of
the supporting guidance to the new Code of
Professional Conduct) in light of responses
received to public consultation on the Protocol.
The Working Party’s first meeting will be held 
on 23 July 2012.

The Named Veterinary Surgeon (NVS) and
Recognised Veterinary Practice (RVP) Guidance
Working Party brings together representatives 
from the RCVS, Home Office and veterinary
surgeons involved with scientific establishments. 
It will consider our current supporting guidance on
NVSs and RVP under the Animals (Scientific
Procedures) Act 1986.

New guidance will need to reflect changes likely to
be made to UK legislation in this area by application
of the European Directive on the protection of
animals used for scientific purposes. The Working
Party’s first meeting will be arranged in due course.

New Working
Parties established
Two new groups set up

RCVS Council has decided to recommend
that the annual fee for inclusion in the

Register of Veterinary Practice Premises
(RVPP) be reduced from £40 to £34. This will
be put to the Veterinary Medicines
Directorate (VMD) for inclusion in the
Veterinary Medicines Regulations, and
would apply once new regulations are made. 

The RVPP is held by the RCVS on behalf of the
VMD, and veterinary surgeons may only supply
veterinary medicines from registered premises.

We will shortly write to all veterinary practices that
have not yet registered their premises for this year.
Registration, including fee payment, is due by 1
April each year. For Practice Standards Scheme
practices, the cost of the RVPP re-registration is
included in the annual PSS fee, due each year on
31 December.

Practice premises that do not pay their registration
fees in any year are recorded as inactive, and the
details provided to the VMD.

If you are unsure whether your practice’s premises
are registered for this year, or have any other query
about practice premises registration, please
contact the Registration Department (020 7202
0707 or membership@rcvs.org.uk).

Down with fees
RVPP reduction on cards

The Animal Health and Veterinary Laboratories Agency (AHVLA) has finalised a revised set of
instructions for Official Veterinarians (OVs) on tuberculin testing in cattle.

The new instructions – which follow a
review cycle and a number of workshops
involving representatives from the RCVS,
British Cattle Veterinary Association and
British Veterinary Association – come into
force with immediate effect, and OVs
should ensure they are familiar with the 
latest version.

The main changes are as follows:

• removal of the requirement to check
movement records at the test;

• additional clarification on animal identification, actions
on missing or added animals and unidentified or
incorrectly identified animals during a test; and,

• the requirements for measuring on day two, in particular, that
each injection site must be visually inspected and manually
examined by careful palpation of the skin fold in the 
injection site area. Where there is any detectable reaction at 
either site, both sites must be re-measured with the same
callipers used on day one.

The new instructions, and an online tutorial showing how to
navigate the instructions, are available on the AHVLA website:

New bTB testing
instructions

www.animalhealth.defra.gov.uk/External_OV_Instructions/TB_Instructions/Updates/index.htm.
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AHVLA finalises revised instructions

UK Anti-Doping (UKAD), the national body
responsible for the implementation and

management of the UK’s anti-doping policy,
warns that, during the Olympics, some human
athletes may seek to abuse certain
substances that are ordinarily used in the
treatment of animals. 

Some athletes may attempt to obtain certain
veterinary medicines, such as Ventipulmin, a
prescription-only medicine used in the treatment of
respiratory disease in horses, which contains
Clenbuterol, a drug on the World Anti-Doping
Agency’s Prohibited List. A number of athletes
have been banned internationally after testing
positive for Clenbuterol. Veterinary surgeons
prescribing human medicines under the Cascade
may be used in attempts to source medicines,
warns UKAD.

Several substances that are prohibited in 
sport cannot be detected through testing of
samples taken from athletes, so UKAD is adopting
a more intelligence-led method of detection,
focusing on information sharing amongst

stakeholders, including the sporting community,
general public, pharmaceutical companies and
law enforcement agencies.

Olympics drugs misuse – be aware
UKAD suggests vets be on guard

“Some athletes may attempt to
obtain certain veterinary
medicines, such as Ventipulmin,
a prescription-only medicine.”

Any veterinary surgeon or VN with concerns 
about a suspected doping issue can contact UK 
Anti-Doping, at intelligence@ukad.org.uk, or via
the confidential hotline on 08000 322 332. Advice
can also be sought from the RCVS Professional
Conduct Department (profcon@rcvs.org.uk or
020 7202 0789).
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Roll of honour
Your chance to make nominations for our prestigious awards

RCVS Day, on 6 July, will see two of the
RCVS’s most prestigious awards,

Honorary Associateship and Honorary
Fellowship, bestowed on Dr Douglas
McGregor, and on Thomas Hildebrandt and
Professor Lance Lanyon, respectively.

It’s a day described by one of the past award
holders as “a very pleasurable affair”, and is 
the College and the profession’s chance to
recognise outstanding achievement (see the
enclosed RCVS Day booklet for information on 
how to attend). 

Over the years, we have acknowledged the
contribution of a wide range of veterinary surgeons
and others who have exceeded expectation in their
contribution to the veterinary profession and
related fields. If you know someone whose input
deserves celebrating, now’s your chance to make
a nomination for the 2013 round of honours. 

Honorary Associateship
Associateship of the College is a prestigious
honour conferred to a small number of non-
members of the RCVS each year, in recognition of
their special contribution. The College is keen to
recognise the full range of individuals who
contribute to the veterinary sphere, for example,
scientists, lecturers, veterinary nurses, charity-
workers, farriers, farmers and those involved in the
commercial field. 

Honorary Fellowship 
Honorary Fellowship (by Election) is the opportunity
to recognise members of the RCVS who have 
far exceeded expectation in their contribution to
their profession, through special eminence and
services to the cause of veterinary science. This
might include those recognised for their contribution
to veterinary medicine, science, education, clinical
practice or politics. 

You do not need to be a veterinary surgeon or a
veterinary nurse in order to make a nomination,
and forms are available on the RCVS website or
from Mrs Gabriella Braun on
executiveoffice@rcvs.org.uk. 

In addition to completing the form, nominators are
also required to secure written supporting
statements from each of two people, at least one
of whom is not a close working colleague of the
person nominated, in order to demonstrate
breadth of support. 

Please note that nominees should not be made
aware of their nomination, to avoid disappointment
in the event that their nomination is unsuccessful.
Nominators and supporters should only be
involved in one nomination per year.

Nominations should arrive no later than 5pm on
Friday, 7 September 2012. 

Then-President Jill Nute presents Carole Brown with her Honorary Associateship at RCVS Day in 2009
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Martin Alder – writing his way to honour
Martin Alder, editor of The Veterinary Record for the past 22 years, was
made Honorary Associate of the RCVS in 2009. His long association with
The Veterinary Record, and other veterinary journals, such as In Practice,
has been of great benefit to the profession in the UK and internationally.

“It is no mean feat to produce a quality journal every week for almost
twenty years, but Martin and his team consistently achieve this,”
said his citation, adding that, “His editorial articles in The Veterinary
Record are always erudite, topical, well-written and have greatly
influenced thinking at all levels.” 

Commenting recently on the award,
Martin said: “I was very surprised and
felt very honoured to receive an
Honorary Associateship, particularly
when I looked at the list of people who
had received the award before. I was
also surprised at how pleased I felt. 

“As well as being impressed by their
professionalism, I've always been
struck by the strong sense of
kinship among vets – something
I've put down to shared interests
and experiences and the bonds
formed at vet school. Honorary
Associateship of the Royal
College doesn't make you a vet,
and it can't make you part of
that – but it's nice to think that
you might have done something
considered useful by the profession, and for this to be
recognised in this way.”

Professor Peter Roeder – world eradication 
of major disease
Veterinary surgeon Professor Peter Roeder was made Honorary Fellow in
2010, for significant contributions to the world eradication of Rinderpest

disease. Having first worked with Rinderpest in
Ethiopia, Peter spent a considerable amount of
time studying the epidemiology of the disease,
and his leadership of the Global Rinderpest
Eradication Programme, for a period of 13
years, resulted in the world eradication of a
major animal disease, for the first time in
history. “This is an immense achievement, as
Rinderpest had affected many parts of the
world and evaded many attempts at global
eradication,” said then-President Professor
Sandy Trees on RCVS Day 2010.

In January 2008, Peter was awarded the
OBE for Services to Veterinary Science,
and he continues to work as an
independent consultant. 

"I had considered for many years that an
Honorary Fellowship was the most

prestigious award of my profession but I had
never aspired to this honour,” said Professor Roeder. “You can therefore

imagine my surprise and delight when I was contacted by the College and
asked if I would accept the award. Royal College Day was a very
pleasurable affair for my wife and me – receiving the award, enjoying the
lunch, meeting old friends and visiting the College. My only regret is that I
did not have the chance to say a few words to publicly acknowledge the
people who had sponsored me. The award of an Honorary Fellowship as
an acknowledgement of the value of the work I have done during my
career means a great deal to me – more, I think, than any other award."

Christine Magrath – improving the 
profession’s communications
Veterinary surgeon Christine Magrath was made Honorary Fellow in 2009,
in recognition of her work as Communications Training Director of the
Veterinary Defence Society (VDS). Her citation said that, “Due to her
energy, enthusiasm and expertise, thousands of veterinary surgeons and
undergraduates have an improved understanding of communications
requirements.” 

“Christine changed the face of veterinary education, improving the quality
of the next generation of veterinary surgeons,” said the then-
President Jill Nute at RCVS Day 2009. 

Reflecting recently on the award, Christine
said: “Being awarded this honour came out of
the blue, particularly since behind most awards
there is the work of more than one person…
the phrase ‘with a little help from my friends’
comes to mind. However, being conferred with
this accolade was an immense honour, and to
be recognised by one’s peers in this way made it
all the more special. This acknowledgement has
also raised the profile of this very important
subject. It has reinforced communication skills as
a respectable field of science, and not an ‘art’
based on intuition and personal attributes.”

Carole Brown –
contributing to the 
VN profession

Veterinary nurse Carole Brown was
made Honorary Associate in 2009, in
recognition of her substantial
contribution to the veterinary nursing
profession. Carole was described in her
citation as “epitomising what a veterinary
nurse should be”, and being the driver
behind the Cornwall practice, where she
has worked as Head Nurse for 26 years,

“reaching high standards of nursing and
service to the local community”. Carole has
also made huge contributions to veterinary
nurse training and politics, being BVNA
President in 2001-2.

“Although I was aware of Honorary Associateship of the 
RCVS, I was very surprised and delighted to receive it 
myself. It was gratifying to receive such an award in 
recognition of my veterinary nursing and associated roles 
over 25 years. To receive it on RCVS Day was a 
special occasion.”
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RCVS Awards update
Latest news on the closure of awarding organisation

Following the announcement (RCVS News
November 2011 and March 2012) of our

intention to close our awarding organisation,
RCVS Awards, City and Guilds is now in the
process of building its Level 3 Diploma
qualification, which will be available for
delivery for the coming academic year. 

It is likely that RCVS Awards will close to new
registrations this autumn. However, this will not be
done until the Veterinary Nurses (VN) Council is
satisfied that there is sufficient, suitable alternative
provision available. We will continue to support
current students unless and until their centres opt
to transfer them to an alternative qualification.
Centres will remain with the RCVS until the last
RCVS NVQ or Level 3 Diploma student either
completes their qualification or the certification
end-date for their award passes.

College role
Our future role in relation to veterinary nursing
qualifications will be twofold. In the medium term,
and until RCVS Awards closes, we will continue to
support and quality-assure centres that still have
RCVS students, with External Verifier visits and
assessment monitoring, and centre fees will
continue to be levied.

The final opportunity for candidates wishing
to enrol on the remaining RCVS Diplomas

will be 1 November 2012. Examinations will
continue to be held in each subject for as long
as there are enrolled candidates.

This follows RCVS Council’s decision in March to
phase out more swiftly all of the remaining 
RCVS Diplomas, in view of the increasingly
popular European Diplomas. A number of subject
boards had already stopped accepting new
enrolments for the RCVS Diploma in favour of the
European Diploma, and many subjects have
subsequently been phased out, such as veterinary
diagnostic imaging and small animal medicine.
Others have had very low candidate numbers,
such as small animal orthopaedic surgery, where
only one or two candidates each year have
entered the exam since 2008. 

Multiple routes to RCVS Recognised Specialist
status remain available – either via a European
Diploma (which can be achieved through an
alternate route for those not in a residency position),
or the RCVS Fellowship.

Diploma cut-off
looming
Final deadline approaching

Alongside this role, we will continue to approve
‘awarding institutions’ that offer a registerable
qualification. All such qualifications must meet our
standards in relation to content, rigour of
assessment and quality of delivery, in addition to
the generic quality requirements stipulated by
universities or the national regulator (Ofqual in this
case). Our monitoring of awarding institutions will
include audit visits to centres so that the VN
Council may be satisfied that standards of delivery
and assessment are being maintained. 

Students 
We will continue to enrol students for the purposes
of keeping a record of those entitled to undertake
Schedule 3 work. This process will be managed
directly with centres, rather than awarding
institutions, and enrolment fees will continue to
fund RCVS activities in relation to the regulation of
pre-qualification VN training.

Examinations
We will continue to provide examinations for our
NVQ and Level 3 Diploma students. In addition,
the OSCEs will continue to be available as ‘licence
to practise’ examinations for veterinary nurses
whose qualification has not, or has not yet, been

fully approved as a registerable award, such as
overseas VN graduates or those undertaking
provisionally-approved UK qualifications. This
reflects the requirements for new veterinary
schools and does not necessarily entail additional
assessment for students. 

Meanwhile, the VN Council is committed to
continuing provision of the Nursing Progress Log
(NPL), free of charge, for use by any approved
awarding organisation. This will facilitate
consistency for clinical coaches and practices,
some of whom support students from several
colleges/universities. While awarding institutions
are free to develop their own systems, the majority
have elected to use the NPL and we have
accordingly avoided a proliferation of different IT
and/or paper-based recording systems being
imposed on practices.

As with any system that supports learning and
assessment, the NPL will continue to evolve and
improve as we incorporate suggestions from users,
including those from our European partners in the
Vectar project and from periodic review of the Day
One Skills list.

“15% of the veterinary
curriculum should relate to
veterinary public health,
specifically food hygiene.”

Discussions are ongoing within Europe
about the future of veterinary public

health teaching. 

A group of those involved in teaching the subject
in the UK recently held a meeting with Professor
Frans Smulders, Chairman of a Working Party set
up by the European Association of Establishments
of Veterinary Education (EAEVE) to look into this. 

The EAEVE Working Party had proposed that up 
to 15% of the veterinary curriculum should relate to

veterinary public health, specifically food hygiene,
and this had caused some concern at the potential
for imbalance in the curriculum. This was reported
to the May meeting of the Education Policy and
Specialisation Committee (EPSC) by Professor 
Jo Price. 

Professor Price reported that another meeting
would be held to differentiate more clearly between
the undergraduate core and ‘tracked’ content on
the one hand, and postgraduate elements of 
the veterinary public health proposals, and that the
document drawn up by the UK veterinary schools
in 2009 would be used as the basis for further
discussions. An outcome of the meeting was a
recommendation to the EAEVE Working Party 
that it was inappropriate to develop a detailed core
curriculum for food hygiene in isolation from 
other subjects.

European public health
Standard operating procedure for veterinary public health teaching
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Counting professional
development
It’s not all about expensive courses

Does x,y,or z count as CPD?” It’s a
question we’re often asked – and one that

hasn’t a simple yes/no answer. Individuals’
continuing professional development (CPD)
needs are, well, individual, so vets and
registered veterinary nurses (RVNs) are
expected to systematically evaluate what

professional development they need, plan
how to address these needs, and record what
they did. Broadly speaking, it is possible to
count any activity undertaken as part of a
planned development programme in order to
improve professional competence – and that
doesn’t necessarily mean only clinical
competence. 

“The prospect of undertaking 35 hours’ CPD a year
does seem somewhat daunting – not to mention
the cost!” says Chris Pearson (pictured), of Wellpets
veterinary practice in Clevedon. “So I looked a bit
more carefully at the list of possible activities
inside the CPD Record Card 2012 and was
pleasantly surprised to find a few cheaper options.” 

Chris suggests that attending – or hosting – a
practice meeting that includes a case study might
fit under the headings ‘Discussion Group –
informal learning set’ or ‘Preparing a Presentation’.
This could certainly count: as long as what you’re
learning meets the development needs you’ve
identified, and you can account for what you’ve
learned. Similarly, you could arrange a
secondment to another practice, or plan to see
practice elsewhere. 

Chris also highlights that, as well as being less
expensive, arranging CPD with other practices can

help prevent vets and RVNs from becoming cut off
from their wider professions. “Adding a social
element to the proceedings is difficult to quantify in
value terms, but just ask the Veterinary Benevolent
Fund or Vetlife about the dangers of professional
isolation,” he says. 

“The bottom line is that you should review your CPD
needs regularly and plan ahead so that you can
make the most of development opportunities as
they arise,” says Freda Andrews, Head of the
RCVS Education Department. “Planning ahead will
help you to find more cost-effective and focused
activities, rather going to seminars or other events
ad hoc, and then finding that they perhaps did not
meet your needs.” 

Why not try out the new online CPD recording
system, part of the Professional Development
Record (see cover)?

Social mobility
Widening access to the professions

In May, the Rt Hon Alan Milburn, the
government’s Social Mobility ‘Czar’, produced

a report entitled ‘Fair Access to Professional
Careers: A progress report by the
Independent Reviewer on Social Mobility and
Child Poverty’. 

The report stated that: “Over recent years there
has been a growing recognition that a society in
which birth not worth dictates people’s outcomes

is not only unfair: it is also unviable,” adding that
“Across the professions as a whole, the glass
ceiling has been scratched but not broken”.

“

“Arranging CPD with other
practices can help prevent
vets and RVNs from becoming
cut off from their wider
professions.”

“Council and the profession
are committed to the concept
of fair access to the
profession, as evidenced by
work of the College.”

Although we contributed detailed information to
the report, the veterinary profession did not feature
within it specifically. However, Council and the
profession are committed to the concept of fair
access to the profession, as evidenced by work of
the College, and the efforts that all of the veterinary
schools are making to ensure widening access to
veterinary education. 

The College has also contributed to the development
of the ‘Social Mobility Toolkit’, produced by
Professions for Good, a group of professional

bodies working together on diversity issues, and
endorsed by the coalition government. The Toolkit
was received and welcomed by the Education
Policy and Specialisation Committee in May. 

Freda Andrews, Head of Education, who attended
the government’s launch of the Toolkit in March,
says: “The Toolkit establishes the indicators that
government wishes professional bodies to use to
monitor social mobility. We propose to include
these in future RCVS Surveys of the Profession, so
that we can continue to report to government on
the issue.”

College budget has also been requested to update
and extend distribution of the Walks of Life careers
materials during 2013. The current materials can
be accessed at www.walksoflife.org.uk. 
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Exam dates 
The Diploma written examinations will be held at
the Emmanuel Centre, Marsham Street, London
SW1 3DW, on Tuesday, 3 July 2012.

The Certificate written examinations will be held
at the Emmanuel Centre, Marsham Street,
London SW1 3DW, on Tuesday, 17 July 2012.

Application deadlines
Fellowships
The closing date for applications for the 
Diploma of Fellowship – by thesis or meritorious
contributions to learning – is Wednesday, 
1 August 2012.

Specialist status
RCVS Recognised Specialists who first listed 
in 1993, 1998, 2003 and 2008 are required to
reapply by Friday, 17 August 2012.

The closing date for new applications is 
Friday, 7 September 2012.

Changes to our Certificate in Advanced
Veterinary Practice (CertAVP) were

agreed by Council at its June meeting, in line
with the recommendations of the Education
Policy and Specialisation Committee (EPSC).

The CertAVP is modular, with candidates needing
to achieve at least 60 credits by taking a
combination of modules. Candidates must
currently complete two compulsory modules, ‘A’
Professional Key Skills and ‘B’ Clinical Key Skills,
which together equate to 20 credits, plus a further
practice-based ‘B’ module. They can then choose
three further modules from a wide range of ‘B’ and
‘C’ modules, to complete the 60-credit total. 

The opportunity has been taken to rationalise the
content of the compulsory ‘A’ and ‘B’ key skills
modules, and create a new 10-credit compulsory
module called “Foundations of Veterinary Practice”. 

The business and practice management content
from the old key skills ‘A’ module will be moved
into a new, optional ‘C’ module, which it is hoped
will become available later this year. Candidates
will need to make up the required 60 credits
through completing four, rather than three, further
‘B’ or ‘C’ modules. The effect of the change is to
reduce the compulsory components of the award
and give candidates a greater choice of other
modules to complete their certificate.

These changes follow consultation with the
universities accredited to offer Certificate modules,
as well as an online survey of candidates earlier
this year. The optional, business-related ‘C’
module is being drafted by the CertAVP
Subcommittee, with the new module and changed
structure likely to be introduced from the autumn
onwards, subject to further discussions with the
universities on transition arrangements.

Changing Certs
Streamlining the CertAVP

New Specialisation
framework in the pipeline
Working Party’s recommendations accepted

Following many meetings, four consumer
focus groups and the reading of 300

consultation responses, the Specialisation
Working Party’s proposals were not only
accepted by Council at its June meeting, but
widely commended.

Introducing the Working Party’s report, Chairman
Professor Sir Kenneth Calman (pictured) said he
had been very encouraged by the College’s
involvement in the process. He explained the
principles behind the recommendations, stressing
that “Veterinary practice is grounded in ensuring
first class animal welfare, and any proposals must
see improving treatment for the benefit of animal
patients as central to any changes in education
and organisation.”

Although Professor Calman is a former Chief
Medical Officer, he stressed that the WP’s
proposals were their own, and not based on any
medical model. 

Middle tier
The new framework includes an additional 
‘middle tier’ – members of which are likely to be
known as RCVS Advanced Practitioners – which
any veterinary surgeon with a Certificate in
Advanced Veterinary Practice or the equivalent will
be eligible to join. Accreditation at this level will
require revalidation every five years, and evidence
of ongoing continuing professional development,
as well as continued involvement in the
subject/species area.

Specialists
The RCVS Specialist list will remain, but it is
recommended that options for entry should be
broadened so that those in full time clinical
practice who did not have the opportunity to obtain
a Diploma or Fellowship (or other qualification at
level 8) may be considered for specialist status.
Instead, there should be the option for individuals
to present evidence to a credentials committee
that they have the equivalent specialist experience
and training, in the form of a portfolio of work. This
would be subject to an examination, including an
oral assessment. As now, listing will require
revalidation every five years. 

The proposals also recommend that holders of
European Specialist status who are practising in
the UK should automatically be eligible for
inclusion on the RCVS List. 

Professional freedom
It was clear from some of the responses to last
year’s consultation that many vets feared the new
structure would mean their referral options would
be restricted to Specialists. This is not the case,

and decisions will still be left to the individual’s
professional judgement. But the WP was clear that
the emphasis should be on clients giving their
informed consent about the choice of person to
whom referral is recommended, including their
qualifications and level of expertise.
Recommendations were made by the WP that the
Code of Professional Conduct be updated to
reflect these changes. 

Public awareness
Original proposals from the WP recommended
that communication with the public about the new
structure would be critical. However, recent focus
groups suggested that animal owners trust their
veterinary surgeon implicitly to refer them to an
appropriate person, should they not be able to
progress the case, and that they did not wish to be
overly-burdened with detailed information about
the qualifications and status of the referral
veterinary surgeon. 

Although owners were concerned to find that
anyone could call themselves a specialist, even if
they did not have additional qualifications or
specialist training, they had confidence that their
vet would only refer them to an appropriate person.
Their focus was, unsurprisingly, on their animal
getting better, rather than worrying about
qualifications or titles. 

However, this is not to say that our review of the
specialist structure is not important to owners. In
fact, it would seem incumbent upon the profession

“Recent focus groups
suggested that animal owners
trust their veterinary surgeon
implicitly to refer them to an
appropriate person.”
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GUEST COLUMN

The AHWBE brings together independent people with the relevant knowledge
and skills, and senior government officials. It makes direct recommendations to
Defra Ministers on strategic policy affecting the health and welfare of kept
animals in England. Visit www.defra.gov.uk/ahwbe.

Mark Tufnell: farmer, accountant, and non-executive
member of the Animal Health and Welfare Board for
England (AHWBE)

In November 2011, Defra established the Animal Health and Welfare
Board for England, to take forward the recommendations from the

Responsibility and Cost Sharing Advisory Group. 

The Board is the principal source of advice for Defra Ministers on strategic
aspects of animal health and welfare in England. Although our remit is limited
to England, we fully recognise the need to liaise with the devolved
administrations on GB and UK issues. The Board brings together independent
non-executives and senior government officials under a non-executive
chairman. Importantly, the non-executives are appointed in an individual
capacity, and not as representatives of any particular sector or interest.

One of our priorities has been to assess if Defra is getting good value for the
£230 million allocated for animal health and welfare. Our remit covers all kept
animals, including equines and pets. Each Board member has been tasked
with different responsibilities, and my own portfolio includes the veterinary
profession, sustainable farming, non-notifiable endemic diseases, aquaculture,
goats and camelids. I am also a member of the Finance Subgroup that
considers issues such as value for money, efficiency savings and future
budgetary constraints.

Endemic animal diseases incur significant costs to the UK economy. Bovine 
TB alone costs Defra over £100 million per annum. Bovine Viral Diarrhoea and
Johne’s disease impact farms through reduced productivity, and Sheep Scab
has significant welfare implications. On the human health side, Campylobacter
is estimated to cost the UK economy £0.5 billion a year in healthcare, lost
working days and foodchain losses. It’s clear that investment in disease
prevention can have a significant effect at a time when government budgets
are under scrutiny, but it requires a common sense approach to partnership
between industry and government to eradicate disease. 

The role of the veterinary profession in this is critical. Not only is the profession’s
clinical and scientific role crucial, but it is also intimately bound with both
statutory regulation of animal health and welfare, and non-statutory approaches,
such as assurance schemes. Three of our Board members are vets, and I am
grateful to the profession for its continued support. To date, I have taken part 
in constructive meetings with the RCVS, the British Veterinary Association and
the British Cattle Veterinary Association, as well as with researchers at the
Royal Veterinary College. 

Over the next few years, we intend to encourage a strengthening of endemic
disease eradication and management programmes, particularly in the cattle
and sheep sectors, while continuing to support and encourage the excellent
work in pig and poultry sectors. I believe this part of our work will support a
competitive and sustainable livestock industry. 

I am always keen to hear from the veterinary profession, and if you would like
to get in touch on any of the issues raised, please email me via
ahwbesecretariat@defra.gsi.gov.uk.

Can tackling endemic
diseases aid
economic recovery?

Common sense approach required

Visitation news
Council members Lynne Hill and Professor 
Stuart Reid represented the College on a
visitation to the University of Sydney’s Faculty 
of Veterinary Science in early June. They joined 
a team comprising representatives from the
American Veterinary Medical Association and 
the Australasian Veterinary Boards Council,
together with observers from the South African
Veterinary Council and the European 
Association of Establishments for Veterinary
Education (EAEVE). A report is likely to be
considered by the Education Policy and
Specialisation Committee later in the year.  

A further joint international visit will take place 
to Glasgow’s Faculty of Veterinary Medicine in
April 2013, and, in the meantime, a combined 
UK and EAEVE team will visit Liverpool’s Faculty
of Veterinary Science in November this year.

   

to ensure it can live up to this high level of trust –
which Professor Sir Kenneth Calman referred to as
the “great moral high ground from which to
develop a framework” – by having a structure in
place that is robust and clear, standing up to
scrutiny on issues such as conflict of interest.

It is therefore likely that the balance of
communication will be in favour of ensuring that
the profession fully understands the new structure,
although ongoing education of the public on the
issue remains important.

Now that the framework has been agreed, it will be
for Education Policy and Specialisation Committee
to work through the detail of how the new system
will be implemented, over the coming months. 
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International pioneers in the field ofantimicrobial resistance (AMR) research will
be presenting the evidence base for a rational
and informed debate at a one-day symposium
on Tuesday, 2 October 2012.

Registration is now open for: ‘Antimicrobial
resistance in human and veterinary medicine – one
medicine, one problem?’, which will take place at
the Royal College of Physicians, London. The
event is jointly organised by the Royal Colleges of
Veterinary Surgeons, Pathologists and Physicians,
and in association with the Health Protection
Agency (HPA).

There is much debate about
the sources of
antimicrobial

Antimicrobial resistance –
where next?
Joint symposium looks at evidence base 

resistance in animals and humans, and the flow of
resistance between them and the environment.
The cutting-edge programme for the day will
explore the subject from the basic biology of
origins and resistance, to the scope and extent of
the problem. It aims to inform a unique debate
from both the veterinary and medical viewpoints. 

This meeting will bring together leading medical
and veterinary scientists and will be of interest to
practitioners, researchers, postgraduate students,
industry, interested lay persons and opinion leaders.

The full programme and details of how to register can
be found at www.rcvs.org.uk/amrsymposium.

Development of the symposium has been
led by Professor Sandy Trees, an RCVS

Past-President who was recently
appointed to the House of Lords,

Dr Bharat Patel, Consultant
Medical Microbiologist at the
HPA, and members of a
Scientific Advisory Group. 

The event is supported by
funding from the RCVS
Charitable Trust, the
Veterinary Medicines

Directorate, the Wellcome Trust
and the British Society for

Antimicrobial Chemotherapy.
© John Goodman/The Royal
College of Pathologists

Each year, the President and members of
the Officer team travel across the country

meeting veterinary surgeons, veterinary
nurses and others working in the profession,
to discuss the local issues and concerns that
are affecting them. 

Regional Question Time meetings are a chance to
meet the Officers in person and ask them your
burning questions. Held in a local hotel, the
evening meeting starts with light refreshments and
the opportunity to catch up with colleagues,
followed by open discussion and informal debate.

Over the next 12 months, we will be in the following
locations, exact venues TBC:

• Glasgow: Wednesday 19 September 2012

• Oxford: Wednesday 13 February 2013

• Durham: May 2013 (date TBC)

Question Time is a great opportunity to keep up to
date with changes in the profession, and can
contribute to your continuing professional
development.

All veterinary surgeons and veterinary nurses living
near the meeting venue will be sent a personal
invitation in the post, and the meetings will also be
publicised online and in the veterinary press. 

We look forward to meeting you soon.

Coming to a venue
near you
New Regional Question Time dates 

Three sessions available

Join us at the
London Vet Show

The London Vet Show is back at Olympia,
London, on 15 and 16 November, and we

will be there. 

As well as a stand in the exhibition hall, we will also
be holding a number of sessions over the two
days. Two will take place on Thursday 15 November,
during the BVA Careers Fair, as follows:

• 12.45–13.35: Help! I’ve had an official 
complaint – what do I do next?, by 
Gordon Hockey, Acting Registrar

• 13.50–14.40: Learning doesn’t stop at 
University – the Professional Development 
Phase, continuing professional development 
and postgraduate qualifications, by 
Professor Stephen May

And, during the Business programme on Friday 
16 November (12.30–13.30), incoming President
Jacqui Molyneux will introduce a session entitled
‘Navigating a foreign land’, which aims to assist
overseas graduates working in the UK. 

If you are heading to Olympia for the event, 
please do join us.

The new Codes of Professional Conduct
for both veterinary surgeons and

veterinary nurses state that: “Veterinary
surgeons/veterinary nurses must maintain
minimum practice standards equivalent 
to the Core Standards of the RCVS Practice
Standards Scheme.”

The Core Standards largely comprise legal
requirements, such as meeting medicines
regulations, employment law, and health and safety.
However, there are additional responsibilities, 
such as having in place a biosecurity policy, and 
a system for monitoring and discussing the clinical
outcome of cases and acting on the results.

For those working in practices already accredited
under the Scheme, the new addition to the Code
proves no issue. 

For others who may need to brush up on what Core
Standards entails, the Practice Standards Manual is
available at www.rcvs.org.uk/practicestandards. 

We have also teamed up with the Webinar Vet to
offer a free webinar ‘Practising to Core Standards’,
which will be presented by Pam Mosedale, former
Senior Inspector for the Scheme, and currently an
investigator with the Preliminary Investigation
Committee.

The event takes place at 8.30pm on Monday 
16 July: visit http://thewebinarvet.com/rcvs
to register.

The Code does not require a practice to be
inspected under the Scheme, just to meet Core
Standards or their equivalent. However, for those
who wish to take the next step to join the Scheme,
or who are facing a re-inspection, a further 
webinar is planned for September. Keep an eye 
on our website for more information.

Core strength webinar
Free webinar to help meet new Code requirement

“We have teamed up with the
Webinar Vet to offer a free webinar
‘Practising to Core Standards’.”
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On Wednesday, 2 May 2012, we opened
our doors to stakeholders, giving those

involved in animal health and welfare a chance
to explore a number of veterinary topics and
talk directly to College Officers and staff. 

It was also a chance to do some ‘myth-busting’
about the role of the College, which is often confused
in the minds of the public with the British Veterinary
Association, and/or the Royal Veterinary College.

Delegates included representatives from animal-
owner associations, animal charities, regulators,
rehoming centres and other organisations focusing
on animal health and welfare issues. Journalists
from animal-owner publications also attended. 

Topics on the agenda included: ‘setting veterinary
standards’ – the College’s role; the new Codes of
Professional Conduct; raising standards in
practice; the contribution of veterinary nurses to
animal health and welfare; enforcing standards;
and, how to complain, and what we can do.

There was also a popular interactive session
looking at sanction-setting within the disciplinary
framework. None of the four groups working 
their way through a mock disciplinary case could 
agree on the most appropriate sanction for our
fictitious miscreant!

Visitors were given the opportunity to put forward
their own questions during a number of Q&A
sessions held throughout the day, as well as the
chance to take part in other activities on offer,
including an historic tour of the building, RCVS
Charitable Trust Library workshops, watching our
careers videos, speaking to members of the

Myth-busting day
Stakeholders welcomed to Belgravia House

Officer and Management Team, and discovering
more about the RCVS Charitable Trust.

The event was the first of its kind and proved to be
a useful day, reflected by the positive feedback
from delegates:

“Everyone was very friendly, helpful and approachable.
A far cry from what I thought would be the case!”

“Well organised, incredibly welcoming and friendly
all round and great fun – and I learnt a few things!”

“A very worthwhile and useful experience.”

“Well organised and good to see the RCVS being
open and engaging with stakeholders.”

Another such open day is planned for 2013, along
with a separate event for representatives from
veterinary and veterinary nursing organisations. 
If you know someone who might benefit from
attending either event, please let Fiona Harcourt
know, on f.harcourt@rcvs.org.uk.

A PDF of the presentations made on the day 
can be downloaded from the ‘News and Events’
section of the RCVS website. 

Would you be interested in finding out
more about what goes on in Belgravia

House, the home of your regulatory body?
Why not join a Meet the RCVS Day. 

If you would like to spend the day at the RCVS,
visit departments and put your questions directly to
members of the Management Team and Officers,
please send your name and contact details 
to Fiona Harcourt (f.harcourt@rcvs.org.uk).
Reasonable travel expenses are paid, and lunch 
is provided. 

Open house
Join us in London

We were delighted that our new brand was
highly commended in the ‘Brand

Development’ category of the Membership
Communication (MemCom) Awards during May.

The new look, which was launched last year,
aimed to clarify the role and function of the College,
with the strapline ‘Setting veterinary standards’
and a professional new livery of blue and gold.

The award was made at a presentation at the
Institute of Directors, and the judges’ citation said:

“[The rebrand] sought to overcome a remote and
stuffy image whilst at the same time seeking to
underline that it is the only Royal College that is
primarily a regulatory body acting in the public
interest,” adding that “to put this into second place
took a remarkable entry”. 

The top award in the category was taken by the
Wildfowl and Wetland Trust, with its book 
Watching Waterbirds, endorsed by the TV celebrity
Kate Humble. 

“Design can be subjective but the important thing
is what it communicates,” said Lizzie Lockett,
RCVS Head of Communications. “We were
delighted to have received this commendation in
recognition of the work we have done to ensure
the role of the College is clearer for both the public
and the profession.”

Brand commendation
Re-branding praised by MemCom judges
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Enclosed with this RCVS News mailing is
part one of our annual report, RCVS

Review. This year’s theme is ‘Raising
standards’, which focuses on our regulatory
activities in terms of setting ethical, clinical
and professional standards, as well as tipping
a nod to the flag-waving that seems to be all
around us this summer.

In it, you will find: support for the statutory regulation
of veterinary nurses from Sir Roger Gale, MP for
North Thanet; views on the consultation process
for the development of the new Codes of
Professional Conduct, from Steven Howard, PDSA
Head of Clinical Services (pictured); a sense of the
difference an RCVS Trust grant can make, from
exotics resident Livia Benato; the view from Europe,
from RCVS past-President and Federation of
Veterinarians of Europe stalwart Stephen Ware; the
impact of the vet school visitation process, from

Raising the standard 
Bristol student Harriet Baxter; and, an overview of
current European veterinary nursing projects, from
ACOVENE Chairman, Dr Anne Torgersen. 

President Jerry Davies and Acting Registrar
Gordon Hockey also give their overviews 
of the year under report, which runs from 1 April
2011 to 31 March 2012. 

Factually speaking
Meanwhile, part two of the report,
RCVS Facts, contains all the usual
facts and figures about the
veterinary and veterinary nursing

professions, together with
summary accounts and details of
complaints and disciplinary cases. 

This is not distributed to all
veterinary surgeons and veterinary
nurses, although it is available in
hard copy on request and can be
downloaded, alongside the Review,
at www.rcvs.org.uk/publications. 

RCVS annual report published 

This year’s AGM and Awards Presentation –
otherwise known as RCVS Day – will be

held on Friday, 6 July, at the Royal College of
Physicians, London, at 10am. 

Your personal invitation, full details about the day
and how to apply for tickets (which are free), can
be found in the RCVS Day brochure enclosed in
this mailing. Alternatively, please contact Fiona
Harcourt on f.harcourt@rcvs.org.uk.

We are pleased to announce the following honours,
which will be presented at RCVS Day, along with
Fellowships, Diplomas and veterinary nursing and
RCVS Charitable Trust awards: our congratulations
to all those taking part.

• Dr Douglas McGregor, from Cornell University,
USA, who will receive an Honorary Associateship

• Mr Thomas Hildebrandt MRCVS, from the
Leibniz Institute for Zoo and Wildlife Research,
who will receive an Honorary Fellowship

• Professor Lance Lanyon CBE MRCVS, from the
Royal Veterinary College, who will receive an
Honorary Fellowship

In his last official engagement as President, Jerry
Davies will chair the AGM, formally welcome 
new members of RCVS Council and VN Council,
and give a review of his busy year, before 
Jacqui Molyneux takes up her post as President
for 2012-2013. 

We are delighted that guest speaker Graham
Crawshaw MRCVS, Senior Veterinarian at Toronto
Zoo, will join us to give a talk entitled “Toads and
Tamanduas – a Career in Zoo and Wildlife Medicine”. 

AGM and
celebrations
Join us at RCVS Day

Congratulations to Bryony Herrod-Taylor
MRCVS from North Park Veterinary Group,

Devon, who was the winner of our code-
cracking competition, at the British Small
Animal Veterinary Association World
Congress (12-15 April, Birmingham). Bryony’s
correct answers were picked from over 240
entries, and she is now the proud owner of a
Kindle.

As part of the launch of the new Codes of
Professional Conduct for veterinary surgeons and
veterinary nurses, those entering the competition
had to identify four ‘codes’ from the clues given. 

Visitors to the stand also had the opportunity to
demo our new online CPD recording system – the
new, easy way to keep track of CPD (see cover) –
as well as collecting a free mini tape-measure…
very useful for measuring cats, according to a
number of visitors!

Did you crack the code?
BSAVA competition winner announced
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Since the last Report to Council there have been four
Preliminary Investigation Committee (PIC) meetings

(February, March, April and May), although matters arising
from the May meeting will be included in the November report. 

The total number of new complaints considered by the Committee
during the February, March and April meetings was 35. Of these, two
were closed, six were closed with advice issued to the veterinary
surgeon, four were held open, nine were referred to the veterinary
investigators for visits and interviews, one was referred to the
Professional Conduct Department for further investigations, ten were
referred to solicitors for formal statements to be taken and three were
referred to the Professional Conduct Department for investigation
under the RCVS Health Protocol.

[Exceptionally, the following detailed report about PIC investigations
is provided, due to the level of public interest in the original case.]

Panorama TV programme 
Immediately following the BBC Panorama television programme, 
‘It shouldn’t happen at a vets’ in July 2010, a total of 15 allegations
was identified.

Information was requested from the BBC and, after discussions with
BBC lawyers and following two days’ viewing relevant material, the
BBC provided the unedited / extended versions of the incidents
broadcast, together with background material.

Detailed statements were taken from the undercover reporter in
respect of each incident. Additionally, some 22 individuals were
identified as potential witnesses and contacted. ‘Immunity’ from any
retrospective RCVS regulatory proceedings was offered to all those
eligible veterinary nurses who had subsequently become registered
veterinary nurses (RVNs). Of those contacted, only four agreed to be
interviewed and provide statements; six declined to do so on legal
advice, and 13 declined to assist, failed to respond or could not be
contacted. In addition, four owners were identified and contacted, of
whom only one provided a statement / made a formal complaint.

The allegations were referred to the PIC, which considers whether
there is a case against a veterinary surgeon that should be referred
for a public Disciplinary Committee hearing. The PIC obtained
independent expert veterinary opinion and legal advice.

The PIC decided that there was a realistic prospect of success in
relation to an allegation of dishonesty against a veterinary surgeon;
this was referred to a disciplinary hearing, which took place in April
2012. The allegation was not proved and the veterinary surgeon was
acquitted of the charge. (A report of the hearing is on page 20 and
the Disciplinary Committee’s decision is available at
www.rcvs.org.uk/disciplinary.)

Two allegations were held open pending the outcome of the disciplinary
hearing. Following the hearing, and in the absence of any other
relevant evidence, one was closed and one was held open with advice. 

One allegation related to an alleged insurance fraud involving a claim
made for three separate unrelated conditions, where it was
suggested that the veterinary surgeon knew that one joint claim was
appropriate. A number of factors was noticed that were not apparent
from the TV programme: a lack of clarity in the forms; minimal
veterinary input in completion of the claims; and, expert opinion that
it was not possible to say that the pathology concerned was entirely

the result of one factor. The PIC considered there was no deliberate
intention to mislead and the case was closed with advice. 

One allegation related to dishonesty: a veterinary surgeon allegedly
directed a lay member of staff to tell a client that their dog was
injured prior to admission, when it was known that the injury had
been caused in the practice. From evidence of the animal’s condition
and records, the PIC was satisfied that, even though a lay member of
staff thought that she had caused the injury by closing the cage door
on the animal’s paw, it was equally likely that bleeding had arisen in
other circumstances. In addition, the relevant conversation between
the veterinary surgeon and lay member of staff was in vague terms.
The PIC concluded there was no dishonesty in communications with
the owner and the case was closed. 

One allegation related to three veterinary surgeons allegedly carrying
out unnecessary liver tissue samples. After considering the detailed
clinical records and expert opinion, the PIC concluded that there was
no case to answer and the case was closed. 

Two allegations related to allegedly allowing unqualified staff to
undertake certain procedures, and failing to intervene when
unqualified staff attempted to insert a catheter into a dog’s leg. It was
found that the veterinary surgeon on duty was not party to any
instructions given to the staff involved, nor that she had knowledge of
the events such that she could have intervened. The PIC was
concerned that there was a general lack of knowledge of appropriate
lay staff involvement, and whether staff members were qualified or
not, and the case was closed with advice. 

One allegation related to a blood transfusion. After the transfusion,
some of the blood was saved for future use in a manner potentially
contaminating the blood and compromising animal welfare. It was
noted that the incident arose on a bank holiday; there was only one
unused bag left at the practice; the blood bank was closed with no
prospect of obtaining more that weekend; and, the practice
reassured the PIC that there would have been no reuse of the blood
unless absolutely necessary. The case was closed with advice. 

Two allegations related to ‘playing’ with a cat when it was
anaesthetised and failing to administer local anaesthetic properly.
There were concerns expressed about the veterinary surgeon’s
technique and lack of urgency, as well as concerns about allowing a
lay person to behave in an unprofessional and cavalier manner. It
was noted that the veterinary surgeon was newly qualified and there
was minimal assistance and supervision available at the practice. In
addition, information was received from the veterinary surgeon’s
current employers supporting her, and the PIC considered that the
case was not sufficiently serious to be referred to the DC. The case
was closed with advice. 

Two allegations were not pursued; in one, the complainant identified
in the TV programme did not want to co-operate with the investigative
process and, in the other, insufficient evidence was available of
veterinary involvement and witnesses declined to come forward. 

Two further allegations related to a veterinary surgeon who had
previously been removed from the Register at the direction of the
Disciplinary Committee. These were raised at the time of his
restoration application in September 2011. The application was
successful and details of the hearing can be found at
www.rcvs.org.uk/disciplinary and were reported in RCVS News
(November 2011).

Report to Council June 2012
PI Committee Chairman Jill Nute

The full report is available on RCVSonline (www.rcvs.org.uk).

PRELIMINARY INVESTIGATION COMMITTEE 
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“We have examined many
examples of good practice
where a speedy and personal
response by the vet
concerned, or a more senior
colleague, has resolved client
concerns in a timely manner.”
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LAY OBSERVERS REPORT

Chris Mattinson, Jane Ramsey, Arun Midha

Lay Observers’ Report 2012

Preliminary Investigation Committee (PIC)
meetings are carried out in the presence

of three Lay Observers who provide valuable
independent input. Each June, the Lay
Observers report to Council, setting out their
views on the year’s activities and making
recommendations for change. An edited
version of this, their 13th report, appears
below, together with responses from the PIC;
the full version is available at
www.rcvs.org.uk/piclayobservers.

The public, and the profession more widely, can be
confident that, in the overwhelming majority of
cases, veterinary surgeons give attention to the
animals under their care to the high standards
demanded. Although there is a relatively low
incidence of complaints [730 complaints vs.
18,272 home-practising veterinary surgeons in the
UK], the College is far from complacent and
significant importance is placed on the need to
keep the complaints and disciplinary procedures
under continual review, introducing improvements
as necessary.

PIC responds...
The PIC is grateful to the Lay Observers for the
work they do reassuring the public about
veterinary regulation and is grateful for their
positive and supporting comments.

Parliamentary approval of the legislative reform
order (LRO) has been delayed, but we are pleased
to note that transitional arrangements to give effect
to the new structures are anticipated for the
summer of 2013. The LRO will ensure that, in
future, the investigation of complaints and the
consideration of charges of serious professional
misconduct against veterinary surgeons will be
independent of the RCVS Council’s responsibilities.
This separation of functions has our full support
and is in line with how other regulators are dealing
with complaints and formal disciplinary investigations.
We look forward to continuing consultation with the
College on this important change.

PIC responds...
The PIC believes that regulation is a shared activity
between veterinary surgeons and lay people, and
supports the introduction of the legislative reform
order to reflect this. The LRO will also confirm to
the public the separation of roles of the RCVS
Council, which establishes the standards of the
Code of Professional Conduct and guidance; the
PIC, which investigates complaints; and, the
Disciplinary Committee (DC), which carries out a
judicial function.

We welcome the addition of the new Performance
Protocol in the Code of Professional Conduct. 
Poor professional performance is a feature of
complaints to the College. Addressing ongoing
concerns about performance lies at the heart of

any well-run profession, and the new Protocol
strikes the right balance in protecting animals, the
public interest and supporting veterinary surgeons
in improving their performance. We fully support
the emphasis placed on veterinary surgeons
participating in ongoing performance review and
self-assessment. Further, the focus on those with
leadership responsibilities in the profession to
support staff through constructive performance
review is the right approach. Continuing
professional development (CPD) is essential if vets
are to maintain and improve their knowledge and
expertise, and it is right that the PIC now asks to
examine CPD records in appropriate cases and
issue advice as necessary.

PIC responds...
Earlier in the year, the Code of Professional
Conduct came into effect replacing the Guide to
Professional Conduct. The PIC believes that this –
along with the supporting guidance – will assist in
providing clarity for both the profession and the
public by setting out the fundamental professional
responsibilities required of a veterinary surgeon
and by providing guidance for compliance. 
The PIC welcomes the focus on maintaining and
updating knowledge and improvement in
outcomes through the introduction of mandatory
CPD and requirements for clinical governance.
The Committee recognises also the requirement to
comply with reasonable requests from the RCVS
as assisting in the regulatory process.

The PIC also welcomes under the Code the
introduction of the Performance Protocol as it
considers that there may be circumstances where,
although performance falls far short of that
expected by a veterinary surgeon, it would not be
appropriate or proportionate to refer to a DC
hearing if suitable undertakings are given by the
veterinary surgeon concerned to protect the public
interest. A Working Party, comprising
representatives of professional organisations, the
PIC and the Advisory Committee, will start work in
July 2012, with a view to providing greater clarity
and understanding of the practical application of
the Protocol.

As previously reported, we remain concerned that,
in a number of complaints, the veterinary surgeon’s
inability to speak English to an acceptable standard
is an important factor. The use of colleagues to

“It should also be possible for
the price of common
procedures to be publicised in
waiting rooms, thereby
reducing the potential for
misunderstanding and dispute.”

PIC responds...
As the Lay Observers indicate, the issue of
registrants’ lack of language ability has arisen in
cases before the PIC. It is recognised that this is a
complex issue involving EU legislation and one
that the RCVS shares with other regulators. It notes
that the Code makes clear statements about
communication in general, and restates the
general expectation of English language skills to
an appropriate standard. 

Complaints about fees continue to be made. 
We accept that fees are a matter for practices and
their clients to resolve, and that the College’s 
focus in fee disputes would only arise where the
fee is so excessive as to amount to serious
professional misconduct. It is clear to us that
members of the public wish to be given informed
advice about the cost of treatment, particularly in
these tough economic times. We understand 
that the cost of complex, long-term treatment is
difficult to estimate, but providing a realistic quote
should be possible in more straightforward cases.
In our view, it should also be possible for the 
price of common procedures to be publicised in
waiting rooms, thereby reducing the potential for
misunderstanding and dispute. Keeping clients
involved as treatment progresses, and further
costs are incurred, is essential but, in a number 
of complaints, this did not happen, giving rise to
significant client anger. We believe the majority of
practices meet, and often exceed, the expectations
of clients in relation to fees, but a minority do not.

translate and explain diagnoses, treatment plans
and how owners should care for an animal, is
simply unacceptable to the public and poses a
real risk to animal welfare and public health. 
Nor can it be right that, at a recent case brought
before the DC, the services of a translator were
required. It is the responsibility of employing
practices, government agencies etc, to satisfy
themselves at job application stage that the
candidate is competent in English. In our view, it is
clear that, in a minority of cases, the business
imperative to fill a vacancy has outweighed a
proper consideration of the candidate’s capacity
to speak English. By highlighting this issue yet
again, we hope that all parts of the profession and
the RCVS will give this important issue the
seriousness and attention it needs.
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PIC responds...
With regard to fees and pricing of veterinary
services, this is generally a matter between
veterinary surgeons and their clients. The Code is
clear on the requirements, and detailed supporting
guidance expands upon this to inform further 
on compliance. 

The incidence of complaints about 24-hour
emergency first aid and pain relief remains of
concern. The Code and supporting guidance are
clear on the responsibilities of veterinary surgeons
in such cases. Where “the owner, keeper or carer
is concerned that the animal is suffering or requires
attention and contacts a veterinary surgeon”, the
onus for decision making is placed on the vet who

“decides whether attention is required immediately,
or reasonably can be delayed”. We appreciate that
managing client expectations when emergency
help is requested is challenging. It is the case that,
on many occasions, unrealistic or unreasonable
demands for veterinary services are made by the
public, and it is right that, depending on the clinical
evidence and other competing priorities, veterinary
surgeons have to be free to exercise their clinical
judgement in dealing with requests for emergency
out-of-hours assistance.

We are also aware that, on occasion, veterinary
professionals and their support staff have been
exposed to verbal abuse and physical threats from
the public. This behaviour is indefensible and, in
appropriate cases, complainants have been
informed in writing that this is totally unacceptable
and that practices have every right to cease
providing veterinary services.

“Addressing ongoing concerns
about performance lies at the
heart of any well-run profession,
and the new Protocol strikes
the right balance.”

“The incidence of complaints
about 24-hour emergency first
aid and pain relief remains 
of concern.”

“It is the responsibility of
employing practices to satisfy
themselves at job application
stage that the candidate is
competent in English.”

Another area of concern in relation to emergency
care is how some practices have responded to
requests for a home visit to, for example, perform
euthanasia. Again, we accept that, wherever
possible, animals are best treated at surgeries,
and that visiting clients at their homes is not
without risk (particularly in some communities). 
It is right, therefore, that practices need to assess
the risk to staff and consider staff safety before
agreeing to a home visit.

Our concerns in relation to 24-hour emergency
cover are as follows:

• Poorly-trained staff have told the public that
home visits are not available.

• Reception staff have focused on securing
agreement on payment of fees, thus delaying
decision-making on clinical issues.

• Practices failing to give advice about pet
transport services or where alternative
emergency services may be obtained.

• Very sick animals being discharged inappropriately
to the care of their owners, following emergency
treatment, contrary to continuity of care
provisions contained in the Code.

• Evidence that the duty veterinary surgeon was
not consulted before a home visit was refused.

• Veterinary surgeons refusing to leave the surgery
to provide immediate attention to relieve
suffering, because they are forbidden to do so
by their employer until a replacement vet can 
be found.

• Evidence that some emergency service providers
do not have robust standby arrangements in
place to guarantee the attendance of a
veterinary surgeon to run the practice if the on-
duty vet is required to attend an emergency call
to relieve suffering.

• Practice staff failing to appreciate that elderly,
infirm clients may be unwilling or unable to
attend surgeries late at night, or are unable to
move their pets.

In our judgement, the Code is explicit in relation to
24-hour emergency care. Regrettably, from the
complaints the PIC has received, compliance with
the Code is variable. We believe that the College
may have to issue further advice and guidance so
as to ensure that the public can be confident in
veterinary surgeons meeting their professional
obligations. In the most serious cases of non-
compliance with the Code, it is right that formal
disciplinary action should be taken. Ultimately, it is
for the owners, directors and leaders of those who
provide 24-hour emergency care to ensure that
their businesses comply fully with all requirements
of the Code. We look forward to a significant
improvement in this area in future.

PIC responds...
The Lay Observers have highlighted concerns
about the number of complaints arising from the
provision of 24-hour emergency first aid and pain
relief, and the broad range of issues such
complaints encompass. The PIC has recently 
been aware of common themes, particularly in the
areas of very sick animals being caught in a cycle
of transfer to and from day- and night-time
practices; issues over the level of back-up that
may be available to staff; and, provision of home

visits. The PIC has asked the Advisory Committee
to look into areas of concern, and consider the
provision of additional supporting guidance to
assist the profession in meeting the responsibilities
under the Code.

For some practices, complaints-handling is seen
as a threat to professional judgement, to be
ignored or defended in a disproportionate or
excessive way. Unreasonable delays in replying to
perfectly legitimate complaints are not infrequent,
stoke the fires of dissatisfaction further, and invariably
lead to more complaints. For other professionals
who dislike conflict, a complaint by a member of
the public presents a huge personal challenge. 
We support any initiative, from whatever source,
that encourages practices to put robust systems in
place, clearly publicised, to deal with complaints.

Education and training for all professional and
support staff involved in the interface with the
public about how to handle complaints should be
a priority. Complaints, if not handled properly, are
bad for business, costly to deal with and cause
much stress and anxiety. In making these remarks,
we have examined many examples of good
practice where a speedy and personal response
by the vet concerned, or a more senior colleague,
has resolved client concerns in a timely manner.
These cases are characterised by openness and
transparency, the use of appropriate language to
explain complex clinical issues and, crucially, the
willingness to listen and learn.

The Lay Observers would like to thank Jill Nute for
the skill with which she chairs PIC, and her
inclusive approach to decision making. Finally, our
grateful thanks go to Gordon Hockey and Eleanor
Ferguson, and all members of staff in the
Professional Conduct Department. Without their
professionalism and hard work, our task would be
immeasurably more difficult. The advice,
information and support given to members of the
public and the profession in relation to complaints
(much of which goes on quietly behind the
scenes) enhances the reputation of the College.

PIC responds...
The PIC wishes to express its thanks to Chris
Mattinson, and also to both Judith Alderton, who
retired from the Committee last year, and to Jane
Ramsay, who will retire from the Committee shortly,
for their commitment to the Committee and to the
College. The Committee is pleased to welcome
the new Lay Observer Arun Midha.
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“The burden remains on him to
satisfy...that he is a fit and
proper person, before his name
can be restored to the Register.”
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Despite his previous signed statements to the
contrary, Mr Nazimek admitted at the outset of 
the hearing that no blood pressure monitor had in
fact been used. Accordingly, the DC only had to
establish whether Mr Nazimek himself had entered
the fee for its use into Mitzi’s records and, if so,
whether this was done dishonestly.

The alleged incident came to light as a result of a
covert investigation into Medivet conducted by the
television production company Fulcrum TV in 2008/9,
and subsequently commissioned by the BBC 

and broadcast in July 2010 as part of the Panorama
programme ‘It Shouldn’t Happen at a Vets’.

Former dental nurse Alexandra Lee was employed
by Fulcrum TV as an undercover reporter to 
work as a ‘trainee veterinary nurse’ at Medivet, in
order to record audio and video footage of her
experiences there.

The case against Mr Nazimek was based partly on
a conversation overheard by Miss Lee following
the operation on Mitzi, where she maintained that
Guy Carter, a senior Medivet partner and veterinary
surgeon, told Mr Nazimek (who was sitting at the
practice computer typing up Mitzi’s records) not to
forget to include a fee for use of the blood
pressure monitor.

However, Miss Lee’s equipment had not recorded
this exchange, due to a fault, and her video diary
of that day’s events was not put in evidence before
the DC. Miss Lee also accepted in evidence that
she had not actually seen who entered the fee into
the records, but had assumed it was Mr Nazimek.

Despite giving serious consideration to all of Miss
Lee’s evidence, the DC found it of limited value.

The DC considered the statements signed by 
Mr Nazimek, but prepared for him by the Medivet
senior management in December 2009 and
October 2010, which stated that he had used the
monitor, consulted Mr Carter about charging for 
it and then added the fee himself.

It also considered a third statement provided to 
the College (September 2011), in which 
Mr Nazimek recalled that Mr Carter had priced 
up the operation himself, but not asked for his
input. When questioned about the discrepancies 
in his statements, Mr Nazimek told the DC that 

he had confused different operations and now
knew his earlier statements to be wrong.

He indicated that he had been under pressure from
his then employers to sign the statements, that his
attempts to change them were ignored by Medivet’s
managing partners and that he was depressed
and under stress at the time. He was not told that
the statements could be in relation to charges
against him, or that he was entitled to legal advice
when discussing them with his employers.

The DC found Mr Nazimek’s oral evidence to be
persuasive, his manner open and his responses
under cross-examination frank. In the absence of
satisfactory and reliable evidence to the contrary,
and in view of supportive testimonials provided
from his current employer and former colleagues
as to his honesty and integrity, the DC found 
Mr Nazimek’s repeated assertion that he did not
make a charge for the monitor “entirely plausible”
and believed that he told the truth.

Nevertheless, the DC emphasised that a charge
for the monitor had been entered into the records
when no such device had been used, which it
regarded as unacceptable.

Speaking on behalf of the Committee, Chairman
Professor Peter Lees said: “The Committee is not
satisfied by the evidence so that it is sure that 
[Mr Nazimek] entered into the records for Mitzi a
charge for the blood pressure monitor. [It] believes
that [Mr Nazimek] told the truth when giving his
evidence and the character references support 
his honesty.

“In these circumstances, it is not necessary to
consider the charges further and the allegations
against [Mr Nazimek] are dismissed.”

Mr Tomasz Nazimek

Inquiry concerning: allegation of
dishonest charging

DC decision: case dismissed

Registration status: name remains
on RCVS Register
On 18 April 2012, the Disciplinary Committee (DC)
dismissed charges of serious professional
misconduct against Tomasz Nazimek, a former
employee of Medivet (Watford).

Mr Nazimek, who qualified in Poland in 2001 before
starting work in England in 2005, was alleged to
have charged for the use of a blood pressure
monitor during an exploratory laparotomy on a cat
called Mitzi, whilst working at the Watford branch
of Medivet in June 2009, when he knew, or ought
to have known, it had not been used.

was dismissed in September 2009 and his name
was subsequently removed from the Register. 
Dr Nemeth was ordered to pay costs of £8,904.59,
which remain outstanding.

In September 2010, he applied to the DC for
restoration of his name to the RCVS Register,
denying that he had produced a fraudulent
document. In refusing the application, the then-DC
told Dr Nemeth that it had no appellate jurisdiction,
and that the onus was on him to demonstrate that
he was a fit and proper person before his name
could be restored. It advised him generally about a
future application for restoration.

At the restoration hearing in March, Dr Nemeth told
the DC that he did accept its original findings but,
at the same time, told them again that he was not
party to the forgery. He also said that he held a

licence to practise from the Hungarian Veterinary
Chamber, and had been employed since October
2011 as a veterinary surgeon in a small animal
hospital in Budapest, where he carried out a wide
range of work including surgery. He also said he
had attended two CPD courses. 

The DC accepted this. However, it continued to 
be concerned about the absence of evidence. 
Dr Nemeth had not produced evidence of CPD
undertaken, or provided letters of support from
employers or colleagues, to give comfort to the
assertion that he should be permitted to practise 
in the UK.

The DC rejected Dr Nemeth’s argument that his
licence to practise in Hungary meant he did 
not need to do this. Speaking on the DC’s behalf,
Chairman Professor Peter Lees said: “The
Committee is disappointed by Dr Nemeth’s
continuing lack of insight and is satisfied that he
has paid insufficient attention to the guidance
given at the previous restoration hearing.

"The burden remains on him to satisfy this
Committee that he is a fit and proper person,
before his name can be restored to the Register.”

The application was dismissed.

Dr Janos Nemeth

Inquiry concerning: application for
restoration to the Register

DC decision: application refused

Registration status: name removed
from Register on 15 October 2009
On 19 March, the Disciplinary Committee (DC)
dismissed an application for restoration to the
RCVS Register from Dr Janos Nemeth, who was
struck off in 2009 for fraudulent registration. This
was Dr Nemeth’s second unsuccessful restoration
application, and the DC said it would hear no
further application unless the DC Chairman,
advised by the Legal Assessor, considered it to
have a reasonable prospect of success.

At the original hearing on 23 February 2009, 
Dr Nemeth, who had practised in the Wokingham
area of Berkshire, was found to have dishonestly
entered his name in the RCVS Register. Although
he held a veterinary science degree from the Szent
István University in Budapest, he had included a
forged document in his registration application.

He lodged an appeal with the Privy Council the
following month, but did not pursue it; the appeal

“The DC found Mr Nazimek’s oral
evidence to be persuasive, his
manner open and his responses
under cross-examination frank.”
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“The Committee has taken an
exceptional course by not
imposing a more severe
sanction in this case, because
of the mitigating factors.”

Inquiry concerning: application for
restoration to the Register

DC decision: application granted

Registration status: name restored
to the Register on 22 March 2012
On 20 March 2012, the Disciplinary Committee
(DC) accepted an application for restoration to the
RCVS Register by James Main, who was struck off
in 2011 following his administration of a prohibited
substance to a racehorse and his subsequent
attempts to conceal his actions.

At a DC hearing held on 22 February 2011, 
Mr Main, a partner in the O’Gorman, Slater, Main 
& Partners veterinary practice in Newbury, was
found guilty of serious professional misconduct
and his name was removed from the Register.

The then-DC established that, contrary to the British
Horseracing Authority’s (BHA) rules of racing, 
Mr Main had injected tranexamic acid into the
racehorse ‘Moonlit Path’ on 19 February 2009,
knowing that the horse was to race later that 
day. He was also found guilty of dishonestly
concealing this injection in his practice records 
as a ‘pre-race check’.

At the hearing this last March, the DC noted that
the decision to remove Mr Main from the Register
had sent a clear message to the profession of the

importance of strict compliance with the BHA’s
Rules of Racing; it was the inevitable consequence
of his breaches of those rules and his dishonesty
in concealing the administration of the injection.

In oral evidence, Mr Main said he accepted the
findings and decision of the previous DC, and 
he apologised.

The DC also noted a number of changes since
implemented at Mr Main’s practice, including a
pharmacy review to improve traceability of drugs;
withdrawal of the use of tranexamic acid in the
management of Exercise Induced Pulmonary
Haemorrhage; and, a cautious approach to drug
withdrawal times.

Mr Main’s practice had also reviewed its processes
to ensure its veterinary surgeons complied with all
relevant rules, regulations and guidance, and that
any requests by clients to breach these rules would
be refused.

The Committee accepted evidence that Mr Main
had worked in a management capacity in his
practice since 26 March 2011, performing no
clinical role, and had undertaken appropriate
continuing professional development since being
removed from the Register. It also noted the large
volume of testimonials and public support
presented at the hearing from both veterinary
surgeons and clients in the horse world.

Furthermore, it noted that removal had been
financially and emotionally detrimental to Mr Main,
his family and practice and, if his name were not
restored to the Register, there would be a
continuing detrimental effect on his family finances
and the practice.

“The Committee accepts that Mr Main has found
the removal of his name from the Register a
humbling and salutary experience and accepts his
apologies,” said Committee Chairman Professor
Peter Lees, speaking on behalf of the Committee.

“It is satisfied that he is very unlikely to breach the
rules of racing in the future and does not consider
that there is a risk to the future welfare of animals
by restoring his name to the Register. The Committee
does not consider that any further period of
erasure would be of benefit either to the public or
the veterinary profession,” he said.

The Committee directed that Mr Main’s name be
restored to the Register.

Mr James Main

Inquiry concerning: practising as a
veterinary surgeon whilst not on the
RCVS Register

DC decision: guilty of serious
professional misconduct; 
severe reprimand and warning as 
to future conduct

Registration status: name remains
on Register (since being restored 
on 10 November 2011)
On 11 April 2012, the Disciplinary Committee (DC)
severely reprimanded an Exeter-based veterinary
surgeon for practising whilst not on the RCVS Register.

At the outset of the two-day hearing, John Sherry,
the former owner of The Pet Practice in Exeter,
admitted that he had been practising as a
veterinary surgeon during the 17 months following
his removal from the Register for non-payment of
his retention fees. He also accepted the evidence
put forward by the College as follows:

In removing Mr Sherry on 1 June 2010, the College
followed procedures set out under the Veterinary
Surgeons and Veterinary Practitioners
[Registration] Regulations 2005. This included
sending a final warning to Mr Sherry prior to his
removal from the Register, and publishing his
name on the list of veterinary surgeons removed
for non-payment of fees.

On 4 July 2011, the College received an email
concerning Mr Sherry’s registration status and
telephoned him. He expressed concern at his
removal, explained that he was practising, and
requested a restoration form, which the College
sent the same day. The College then wrote to
advise Mr Sherry that it had reason to believe that
he was practising illegally.

On 3 September 2011, the College received a
restoration form and payment instructions from 
Mr Sherry’s practice and requested additional
documentation as evidence of good standing and
identity (as required by the Veterinary Surgeons
and Veterinary Practitioners [Registration]
Regulations 2010).

On 6 September, it received a letter of apology from
Mr Sherry, which also said he had had administrative
and financial problems.

On 17 October 2011, the College reported Mr Sherry
to the police on suspicion of breaching the
Veterinary Surgeons Act 1966, and made an
unannounced visit to his practice.

Mr Sherry subsequently furnished the College with
the required documents and was restored to the
Register on 10 November 2011.

The DC found proven the allegation of serious
professional misconduct. However, in mitigation, it
formed the view that the Respondent was an
honest person who answered frankly and openly
all questions put forward in cross-examination. 

It took note of Mr Sherry’s serious financial and
family health problems which, he said, were the
context to this period and resulted in his
bankruptcy in January 2012.

It further noted his apology, the lack of other
complaints against him, and the fact that no harm
or risk of harm to any person or animal occurred
from Mr Sherry’s actions.

Mr John Sherry

“The Committee accepts 
that Mr Main has found the
removal of his name from 
the Register a humbling and
salutary experience 
and accepts his apologies.”

“After careful consideration, the Committee has
concluded that the appropriate sanction in this case
is that the Respondent be severely reprimanded
and warned as to his future conduct,” said the
Chairman of the Disciplinary Committee, Professor
Peter Lees, speaking on behalf of the Committee.

“The misconduct admitted by the Respondent is
serious, and the Committee has taken an
exceptional course by not imposing a more severe
sanction in this case, because of the mitigating
factors. The profession must be in no doubt that
failing to pay retention fees and practising whilst
unregistered are grave matters, which will normally
attract a severe sanction.”
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“It is the responsibility of every
practising veterinary surgeon to
ensure that tail docking is legal in
each and every instance before
carrying out the procedure.”

2006 to read and to make his own decision with
regard to legality; some enquiry had been made
by the practice of the Department for Environment,
Food and Rural Affairs (Defra) at Reigate; and, 
Mr Smith had himself researched dog breeds on
the Kennel Club website. It also accepted that he
had asked and been told that the client had
previously supplied dogs to the police.

However, the DC found that these steps were
inadequate; in particular, he should have contacted
the College and Defra himself and not delegated
this to administrative staff. Furthermore, that he
should have obtained confirmation of the advice
given in writing.

Regarding the alteration of the owner’s record, the
DC was satisfied that this annotation was added
for clarification. It was not satisfied that the addition
‘for law enforcement’ altered the meaning of what
was already stated on this form, and found the
wording confirmed Mr Smith’s misapprehension at
the time of the legality of the tail docking.

This charge, which alleged that the alteration had
been carried out misleadingly, was dismissed. 

The DC also said that Mr Smith’s reluctance to
engage with the police and the RSPCA during their
later investigation had been regrettable: as a
professional he had had a duty to co-operate fully.
However, it concluded that this had been “of little
probative significance”.

In deciding whether Mr Smith was fit to practise,
the DC took into account two previous RCVS
Disciplinary Committee findings involving tail-
docking, and concluded they were significantly
different. In the first case, the respondent knew
that the tail docking he had carried out was illegal.

On the contrary Mr Smith had misguidedly
believed the docking he carried out was permitted.
In the second case there had been several
charges, in addition to the charge of tail docking.

In the current case, no charges other than those
related to tail docking had been alleged against 
Mr Smith. It further noted that no issues of clinical
competence were raised, and that the dockings
were undertaken less than 12 months after the new
legislation came into force. 

Speaking on behalf of the DC, Vice-Chairman
Beverley Cottrell said: “The Committee has
expressed its disapproval about Mr Smith’s failure
to make adequate investigations of the College
and of Defra, and his erroneous interpretation of
the Act. In reaching its decision, the Committee
has paid particular attention to issues of animal
welfare, maintaining public confidence in the
profession and the upholding of proper standards
of conduct. It has concluded that Mr Smith’s conduct
fell short of that to be expected of a veterinary
surgeon but does not consider that it fell far short.” 

After directing that the case should be dismissed,
Mrs Cottrell added: “The Committee would like to
make it clear that it is the responsibility of every
practising veterinary surgeon to ensure that tail
docking is legal in each and every instance before
carrying out the procedure. If there is any doubt,
then tail docking should not take place.”

Mr David Smith

Inquiry concerning: conviction for tail
docking and allegation of altering
owner’s records

DC decision: case dismissed

Registration status: name remains
on Register
On 24 May 2012, the Disciplinary Committee (DC)
dismissed a case against David Smith, a Kent
veterinary surgeon convicted of tail-docking and
charged with misleadingly altering an owner’s
record relating to tail dockings.

At the outset of the four-day hearing, Mr Smith, of
Lakeview Veterinary Centre, Deal, admitted he had
been convicted of an offence of tail docking on 
14 December 2010 at the Channel Magistrates
Court. He said that, in 2008, he had misinterpreted
the legislation about tail docking and as a result
had removed the tails of a litter of 13 Rottweiler
puppies. He was subsequently convicted of 
illegal docking.

Mr Smith also accepted he had altered the owner’s
record, at the owner’s request, when the RSPCA
was investigating the circumstances of the docking
by adding the words “for law enforcement”, but
maintained this alteration was to clarify the record to
which he had initially added the words “for security
selection”; he denied any attempt to mislead, 
or that he ought to have known it may mislead.

The DC accepted that Mr Smith misinterpreted the
legislation and had taken some steps to satisfy
himself that the tail docking was legal, namely: he
had asked an employee colleague to make
enquires of the College and, as advised, he had
downloaded a copy of the Animal Welfare Act

Since the last Report to Council there have been two
meetings of the Registered Veterinary Nurse (RVN)

Preliminary Investigation Committee (7 March and 3 May 2012).   

Two new complaints were considered by the Committee during March
and May 2012. Of these, one was referred to solicitors for formal
statements to be taken and one was closed with strong advice. 

The RVN PI Committee is investigating two ongoing complaints, 
both of which have been referred to the College’s solicitors for 
further investigation.

Between November 2011 and May 2012 there have been six new
complaints received against RVNs. Of these, two were closed at 

the assessment stage (stage one of the complaints process); two
were closed at the case examination stage (stage two) and two were
referred to RVN PI Committee for consideration. 

NB One of the complaints closed by the Case Examiners was a
complaint by a veterinary surgeon against an RVN. The RVN 
Case Examiners considered there was no case to answer against 
the RVN and therefore closed the complaint against the RVN, 
but referred the veterinary surgeon’s conduct to the PI Committee
Chairman and Vice-Chairman for consideration. An issue 
of conduct was identified against the veterinary surgeon and the
matter has been referred to the Professional Conduct Department 
for investigation.

Report to Council June 2012

The full report is available on RCVSonline (www.rcvs.org.uk).

RVN PI Committee Chairman Lynne Hill

RVN PRELIMINARY INVESTIGATION COMMITTEE 
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researchers in academia and industry, as well as
those with an interest in genomes or general
veterinary science. 

The symposium will take place from 10.30am on
Tuesday, 26 June, at Belgravia House, London. 
For more information, or to register, please visit
http://nextgenerationsequencing.eventbrite.co.uk. 

There are still a (very) few free tickets
available for any veterinary surgeon or

veterinary nurse who would like to attend the
Trust’s symposium ‘Next Generation
Sequencing – The Role of New Sequence
Technologies in Shaping the Future of
Veterinary Science’.

Linked to the Trust’s 2008 Golden Jubilee research
grant ‘50 years for 50 genomes,’ this one-day
symposium will introduce key areas of the
application of next generation genome sequencing
in animals and pathogens, in both health and
disease. The symposium will also reveal the
newest technologies developing in this field, and
their potential applications.

“These technologies will undoubtedly help shape
the future of veterinary science in areas from
breeding to clinical diagnosis and treatment,” says
Dr Alan Radford, recipient of the 2008 grant to
research the genomics of 50 veterinary pathogens
at the University of Liverpool, and joint host of the
symposium. “Soon, it will cost only around £1,000
to sequence mammalian genomes, and we will
more quickly be able to discover new, potential
pathogens, such as the Schmallenberg virus. By
uncovering sequences from the rumen of cattle
and sheep, we may even be able to help to reduce
greenhouse gas emissions.” 

The symposium is aimed at policy makers and
other key opinion leaders, clinicians and

Gen up on genomes

RCVS TRUST

“He was a statesman who
believed in transparent honesty.”

“These technologies will
undoubtedly help shape the
future of veterinary science in
areas from breeding to clinical
diagnosis and treatment.”

Trust seminar coming soon

Behind the portrait of
Thomas Turner
“None more anxiously laboured for the profession”

In the latest of our series to look at pieces inthe historical collection, veterinary historian
Bruce Vivash-Jones and RCVS Charitable
Trust Librarian Clare Boulton look at the man
behind the portrait: Thomas Turner, first
President of the College.

Of all the portraits of past-Presidents, one
obviously comes first – that of Thomas Turner
(1799-1859), the first President of the Royal
College of Veterinary Surgeons.

The portrait, by HW Pickersgill RA, was paid for by
subscriptions received from members of the
profession, following an appeal in the July 1854
issue of The Veterinarian, which said that Turner
was “well deserving… of a demonstration of the
esteem and value entertained for him by his
professional brethren…”.

Turner, a practitioner from Croydon who had qualified
in 1826 at the London School, was a supporter 
of Thomas Walter Mayer, the prime motivator in the
drive to create a College by the grant of a Royal
Charter. He first appears as a leader of an eight-
man deputation to the Governors of the London
Veterinary College, asking for their support, with
Mayer making the presentation. Soon afterwards,
a petition was drafted to send to the Privy Council,
Turner was one of the signatories, along with
William Dick, Thomas Mayer Sr and others.

After an 11-month long and agonising wait, Turner,
as Chairman of the Standing Committee of
Veterinary Surgeons, was able to announce that:

“Her Majesty has been pleased to sign the Warrant
for our Charter”. He was named as the first
President of the College, and, on 12 April 1844,
presided at the first meeting of the RCVS, held 
at the Freemasons’ Tavern. 

During his presidency, Turner played a key role in
battling against efforts to overwhelm the infant
College and opposing all efforts to ‘modify’ the
newly-granted Charter by those who felt they knew
better (one plan was to place the Master of the
Buckhounds, the Master of the Horse and others
on the College Council!). By all accounts he
provided calm, deliberate, open and dignified
leadership – inviting visitors to Council Meetings,
so as to scotch any suspicions of secrecy. 
His guiding hand, together with his brother James
and others, was a gift of incalculable value to later
generations of veterinary surgeons.

Due to poor health, Thomas Turner relinquished
the presidency in 1851, and died in 1859, aged 60.
An obituarist wrote, “none more anxiously laboured
for the benefit of the profession”. He was a
statesman who believed in transparent honesty,
which, combined with his integrity, ability and

“gentlemanly bearing”, were invaluable attributes in
the early days of the profession.

The portrait, which is in the then-fashionable 
kit-cat size of less than half-length, was presented
to Council in October 1855: for 157 years, 

Thomas Turner has watched over RCVS Council,
providing a reminder of the struggles of the early
days of the College.
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Stuck in a CPD groove?
Change the record with our new
online system.

Peer Trees
Congratulations to Professor
Sandy Trees, appointed to the
House of Lords.

Independence Day beckons
Legislative reform order steps
closer, and will bring independence
for statutory committees. 

New Chief on board
Nick Stace will take role of Chief
Executive and Secretary in September.

Read, white and blue
Read about our Jubilee involvement.

No more dough
Fees won’t rise next year.

Council gratitude
Council thanks retiring members. 

New Chairman for VNC
Kathy Kissick to take the hot-seat
in July.

Foodchain report
Veterinary Development Council
makes recommendations.

Database discussed
We publish a report on the
implementation of the iMIS database.

Register removals
Check you’re not one of the 563
members removed for non-payment.

New faces on Council
Election results bring two new faces
for RCVS Council, and one for 
VN Council. Plus congratulations to
those re-elected.

Flaming baton
Two vets to take part in Olympic
torch relay.

Chips away
We welcome microchipping
consultations.

Online assurance
New VMD Scheme accredits online
medicines retailers.

Drugs warning
Olympic doping warning issued.

bTB – new testing rules
AHVLA issues new instructions.

Premises fees down?
We recommend reduction to VMD.

Nomination time
Your chance to recognise
excellence, with nominations open
for Honorary Associateship and
Honorary Fellowship.

Gaining closure
Update on the winding down of 
our awarding organisation.

Last chance saloon
Planning a Diploma? The final
enrolment deadline is 1 November.

Racking up the hours
What counts at CPD?

New Toolkit launched
Update on social mobility measures.

Special news
Specialisation Working Party’s
report is approved.

Streamlined CertAVP
New structure means greater
module flexibility.

Sounding Board
Mark Tufnell, member of the Animal
Health and Welfare Board for
England, outlines its plans in our
Guest Column.

Pleased to meet you
Meet the RCVS Day or Regional
Question Time – do come and see us.

Core catch-up
Free webinar on Core Standards –
sign up.

AMR seminar
Book your place for 2 October event.

Over-worked, over-stressed
and over here?
Join our session for overseas
graduates at the London Vet Show.

Reality check
Our Open Day helped stakeholders
understand what the College is
really about.

Setting design standards
Our new brand has been highly
commended.

Flying the flag
RCVS Review shows how we’ve
been raising standards this year. 

Celebrate with us
RCVS Day particulars.

It’s a wrap
PIC Report rounds up complaints
relating to 2010 BBC Panorama
programme.

Keeping an eye on us
Read the report of the Lay
Observers on the Preliminary
Investigation Committee.

DC hearings
Mr J Main restored to Register 
after removal for administering
prohibited substance; Mr J Sherry
issued with severe reprimand and
warning as to future conduct, 
after practising while not on the
Register; Mr T Nazimek’s case –
concerning allegation of 
dishonest charging – dismissed;
Dr J Nameth’s restoration
application refused, following
removal for fraudulent registration;
and, Mr D Smith’s case concerning
conviction for tail-docking and
allegation of altering owner’s
records dismissed.

VNPIC
RVN complaints update.

Genomic wisdom
Join the Trust’s ‘Next Generation
Sequencing’ seminar on 26 June.

Prized Turner
Take a look at the man behind our
portrait of Thomas Turner.
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RCVS News at a glance…
Too busy to read the lot? Start here for important dates for your diary and
story summaries, so you can decide what might be worth reading in full.
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26 June
Trust Genome Sequencing
Seminar

3 July
Diploma written exams

6 July
RCVS Day

16 July
Core Standards webinar

17 July
Certificate written exams

1 August
Fellowship application
deadline

17 August
Deadline for Specialist 
re-applications

7 September
Deadline for new Specialist
applications; deadline 
for nominations for RCVS
honours

19 September
Regional Question Time:
Glasgow

2 October
Antimicrobial resistance
seminar

5-7 October
Join us at BVNA Congress

1 November
RCVS Council meeting;
deadline for Diploma
enrolment

15-16 November
Join us at London Vet Show
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