
VNC May 18 AI 00 
 

VNC Agenda May 18  Page 1 / 2 
 

 
 

Veterinary Nurses Council 
 
Agenda for meeting to be held on Tuesday 1 May 2018 at 10.30am 
 

1. Apologies for absence  

2. Declarations of interest  

3. Minutes of meeting held on 30 January 2018 Paper attached  

4. 
Matters arising 

a.  ENQA visitation 

 

Oral report 

5. Update on operational matters Oral report  

Matters for decision by VN Council and reports from Committees 

6. PSP exemption policy Paper attached 

7. VN Education Committee 

Minutes of meeting held on 26 March 2018 

 

Paper attached 

Matters of note 

8. International Qualifications 

Report on overseas entrants 

 

Paper attached 

9. CPD  

a. CPD Audit 

b. CPD Pilot 

 

Paper attached 

Oral report  

10. Reports from RCVS Committees 

a. Standards Committee 

b. VN Preliminary Investigation Committee 

c. VN Disciplinary Committee  

 

Oral report 

Paper attached  

Paper attached 
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11. VN Futures Oral report  

12. Communications report Oral report 

13. VN Council membership  Oral report 

 

14. Any other business  

15. Date of next meeting 

Tuesday 2 October 2018 at 10.30am 

 

Confidential and private items 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Annette Amato 
Deputy Head of Veterinary Nursing 
April 2018 
a.amato@rcvs.org.uk 
0207 202 0713 
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Council held on 30 January 2018 
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Attachments None 
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Veterinary Nurses Council 
Minutes of the meeting held on 30 January 2018 

Members: Mrs Victoria Aspinall 
Mrs Lucy Bellwood 
Miss Alison Carr 
Dr Niall Connell 
Mrs Elizabeth Cox - Chair
Mr Dominic Dyer 
Mrs Susan Howarth 
Mrs Andrea Jeffery 
Miss Racheal Marshall - Vice-Chair
Miss Hilary Orpet 

* Professor Susan Proctor
Mr Matthew Rendle

* Miss Amber Richards

*absent

In attendance: Mrs Annette Amato - Committee Secretary
Ms Liz Butler - Chair, Audit and Risk Committee
Mr Luke Bishop - Senior Communications Officer
Mrs Julie Dugmore - Director of Veterinary Nursing
Ms Anna Feeney - Communications Officer
Ms Lisa Grannell - Practice Standards Manager
Mrs Victoria Hedges - Examinations Manager
Mrs Lily Lipman - Qualifications Manager
Ms Lizzie Lockett - Chief Executive
Mr Nick Oldham - Standards and Advisory Manager
Dr Greer Wild - Policy and Public Affairs Officer

Apologies for absence  

1. Apologies for absence were received from Professor Susan Proctor and Miss Amber Richards.
The Chair welcomed Ms Liz Butler, Chair of the Audit and Risk Committee, who was attending
by invitation and would make a presentation at the end of the meeting.

Declarations of interest 
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2. Mrs Bellwood reported that she had been appointed as an area co-ordinator for Street Paws
veterinary charity.  Mrs Cox reported that she was involved in the work of the Street Vet Charity
in Bristol.

Minutes of the meeting held on 3 October 2017 

3. The Minutes of the meeting held on 3 October 2017 were accepted as a correct record.

Matters arising 

4. European Association for Quality Assurance in Higher Education (ENQA)
The Qualifications Manager reported that the RCVS application for ENQA accreditation had
been submitted and that the ENQA visitors are drawing up an agenda for their visit to the
RCVS from 10 to 12 April.   The visitors will want to meet with some stakeholders, members of
RCVS and VN Councils and Education Committees, and senior RCVS leadership team
members.  Those selected to participate will be notified as soon as possible.

5. Period of Supervised Practice (PSP) Exemption Policy.  It was reported that due to time
constraints, it had not been possible to prepare a revised proposal for a PSP exemption policy
for consideration at the current meeting.  Council members were asked to send any further
comments to the committee secretary.  A revised proposal would be submitted to the May
meeting.

6. CPD and maternity leave.  It was noted that this was due to be discussed at the next CPD
working group meeting, and that case studies or possibly podcasts would be prepared.

7. VN Council membership.  The Chair reported that the wording in the Council terms of
reference relating to membership of VNC had been questioned at the November meeting of
RCVS Council.  The wording in question stated, in reference to members, that they should be
“practising or living wholly or mainly in the United Kingdom”.

8. It was confirmed that this was a historical wording which had been carried forward through
several iterations of the terms of reference since the introduction of VN Council and was not a
recent addition.  It was agreed that the statement “practising or living wholly or mainly in the
United Kingdom” should be removed, to bring the rules in line with those for RCVS Council,
and that the crucial point was that all applicants should be registered veterinary nurses.  As
there would be no VNC election in 2018 due to the agreed changes in the composition of
Council, the amendment to the rules would be put to RCVS Council for approval during 2018.

Update on operational matters 

9. The CEO had provided an update on a number of matters at the strategy planning meeting the
previous day, and now reported on other operational issues.

10. Building Estate Strategy.  Discussions were still ongoing regarding the proposals for major
refurbishment of Belgravia House.
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11. CPD Pilot.  The CPD pilot had been extended and more volunteers had been recruited.  The 

feedback so far is generally positive.   
 

12. Leadership and Innovation.  The Director of Leadership and Innovation has been working 
with the NHS on a leadership MOOC and is working to add veterinary content and to provide 
case studies.  This will be co-branded with the NHS, and the aim is for it to be launched in 
concept at the BSAVA congress in April and ready for new graduates in the autumn. 
 

13. Graduate outcomes.  Discussions are continuing and consideration is being given to the 
system of extramural studies for veterinary students. 
 

14. Telemedicine.  The results of the telemedicine consultation which closed in March 2017 had 
been collated and were presented to Council in November, although no decision has yet been 
made on a direction of travel, the findings of the consultation will be published shortly. 
 

15. General Data Protection Regulation (GDPR).  Guidance and training is being carried out with 
a three-strand approach – internal handling of data, the requirements made of vets, VNs and 
practices via the Codes of Professional Conduct and the Practice Standards Scheme, and 
broader guidance to practices. 
 

16. Brexit.  A joint project with BVA and DEFRA is underway, called the Veterinary Capability and 
Capacity Project (VCCP), and this links in with the Schedule 3 discussions around the vet-led 
team.   
 

VN Education Committee (VNEC) 
 
17. Mrs Jeffery presented the report of the meeting of the Education Committee held on 11 

December 2017 and drew Council’s attention to a few points in the report. 
 

18. AO/HEI handbook.  The Committee had been in full agreement with the revised wording of the 
RCVS accreditation standard relating to external examiners and advisers, to make clear that 
evidence must be provided to show that examiners appointed by AOs/HEIs are meeting RCVS 
Accreditation Standards.  This has now been incorporated into the AO/HEI handbook. 
 

19. Self Assessment Reports. New templates for the annual self-assessment reports have been 
circulated to AOs and HEIs.  A few queries were raised by Council members, and the Director 
of Veterinary Nursing confirmed that the revised templates would be put to the VNEC in March 
and could be amended if necessary. 
 

20. Apprenticeships. The Committee had been provided with further updates on the proposals for 
the end point assessments being developed by the employer apprenticeship group.   The 
Director of Veterinary Nursing clarified that a minimum of two assessments are required, and it 
had been agreed that the OSCE should be used as one of the assessments, with a 
professional discussion forming the other.  Discussions are still ongoing among the 
apprenticeship group on the final format of the assessment and a further meeting was due to 
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take place later in the week.  The proposals would then be submitted to the VNEC for approval 
at its meeting in March, and it was confirmed the support of the RCVS is a requirement. 
  

21. A few additional points and queries were raised by members regarding the delivery and 
grading of the professional discussion, and these would be fed back to the meeting later in the 
week. 
 

22. The Chair expressed concern that the introduction of the new apprenticeship scheme might 
result in a drop in student numbers, but Mrs Bellwood reported that at her college the numbers 
have increased and the funding is now more available to older applicants as well as school 
leavers.  It was hoped that student numbers would continue to rise. 
 

23. Registration applications. Council was pleased to note that the Chief Technical Officer is 
working with the VN department to develop an online application process for new registrations, 
and other developments which should streamline the registration processes.  The new system 
should go live in April or May. 
 

24. Licence to Practise Sub-Committee.  Following the agreement by VNC at its October 
meeting to the development of two sub-committees reporting to VNEC, the Committee had 
discussed and agreed the skills matrix and terms of reference for the Licence to Practise Sub-
Committee.  The terms of reference (ToR) were attached to the VNEC report for ratification by 
VN Council. The Director of Veterinary Nursing confirmed that this had been modelled on the 
Primary Qualifications Sub-Committee reporting to the veterinary Education Committee, which 
is responsible for the oversight of qualifications at a licence to practise level. 
 

25. A query was raised on the potential overlap of functions of the Sub-Committee and the VNEC, 
and Mrs Jeffery suggested that the ToR should be kept under review during the next 
presidential year, to correspond with the review of other RCVS committees.  It was also noted 
that the membership of the Sub-Committee was likely to change with the new membership of 
VNC after July. 
 

26. Council confirmed its approval of the Minutes of the VNEC held on 11 December 2017. 
 

Reports from Committees 
 
Standards Committee 
 
27. The Standards and Advisory Manager provided a brief update on matters discussed at the 

meeting of the Standards Committee the previous week. 
 

28. Information within the supporting guidance on informed consent, previously spread throughout 
various chapters, has been collated and prepared for inclusion in Chapter 11.1 and 11.2.  The 
supporting guidance will also be updated to reflect recent legislative change in Scotland on tail 
docking.  
 

29. The Standards Committee also confirmed that the practices of feather plucking (laying hens) 
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and beak trimming should be considered as eligible for exemption orders.  This decision will be 
fed back to the Exemption Orders and Associates Working Party. 
 

30. The Standards and Advice team are currently dealing with an increasing number of enquiries 
relating to the new General Data Protection Regulation (GDPR) requirements. 
 

Practice Standards Group (PSG) 
 
31. The Practice Standards Manager provided an update on the Practice Standards Scheme 

(PSS).  In all, 3282 practice premises are now part of the Scheme, representing just over 
60.5% of all eligible practice premises. This represents an increase of 57 practice premises 
since August 2017. Small animal still represents the biggest type of species accredited – 2,770 
Small animal, 523 Equine and 494 Farm practices. Awards are going from strength to strength 
with 111 practices holding 170 awards. The most frequently achieved awards are Client 
Service (76), followed by Emergency and Critical Care (39) and In-patient service (19).  

32. The most recent PSS Awards Ceremony took place at the Society of Practising Veterinary 
Surgeons/Veterinary Practice Management Association (SPVS/VPMA) Congress the previous 
week, where Pam Mosedale, Lead Assessor, presented a talk on top tips for gaining Awards 
and other guest speakers included a testimonial from a practice who recently gained the EQ 
Client Service Award.  The RCVS Director of Communications presented the newly designed 
Marketing Toolkit.  

33. At the December meeting of the PSG, the views and concerns raised at the last VN Council 
meeting, regarding the desire to include RVNs as potential PSS assessors, were discussed 
again. It was suggested at the meeting that historically VPMA and other groups wanted a 
qualification to be made available for PSS assessors, and this is now being reconsidered.  It 
was envisaged that any qualification would be open to both veterinary surgeons and nurses to 
achieve, and it was suggested that this could provide RVNs with a route by which they could 
become PSS assessors. Discussions would be taking place with an HE provider in February, to 
discuss proceeding with developing a suitable qualification. 
 

34. Some concern was expressed by Council members that any assessor course should be of an 
appropriate level to allow it to be open to achievement by veterinary nurses with either 
graduate level or diploma level qualifications.  It was added that the VNs in practice are very 
familiar with the PSS, and it was suggested that it would be useful for the Practice Standards 
Group (PSG) to be informed about the roles of clinical coaches and external verifiers in 
practice.  A number of further queries were raised regarding the proposed course, and whether 
it would be mandatory for all PSS inspectors in the future. The Practice Standards Manager 
offered to provide further information and an update paper to the next VNC meeting.   
 

35. It was reported that the PSG had decided to coordinate with RCVS staff to establish a working 
group about mental health awareness and initiatives around this so that a decision can be 
made about where this topic can be included in the Scheme.  

 
36. Following feedback on the Stanley IT system after its introduction last July, further 

enhancements had been made and training sessions had been held with the larger corporate 
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practice groups, which have greatly reduced the number of queries. 
 

37. Guidance is to be drafted for all PSS practices, following clarification by an information tribunal 
regarding the obligations of the College on publishing accreditation and award assessments 
reports on request. 
 

Registered Veterinary Nurse Preliminary Investigation Committee (RVN PIC)   
 
38. Council noted the report on the work of the RVN PIC since its last meeting, and the work of the 

RVNs and lay members at the different stages of the concerns process. There had been 
fourteen new concerns received against RVNs since the last meeting, of which seven are 
under investigation, five cases have been closed and one is currently being assessed.  One 
new case is currently under investigation. Three concerns previously raised and investigated 
have been referred to the RVN Disciplinary Committee.  Full details were included in the report. 
 

39. The Chair drew particular attention to the item in the report concerning the successful 
conclusion of a criminal case which had been reported at the last meeting, of an alleged fraud 
by misrepresentation; an unqualified person allegedly seeking employment and / or practising 
as an RVN. The bogus Registered Veterinary Nurse had pleaded guilty to a charge of Fraud by 
False Representation, and had been using the registration information of a properly qualified 
and registered veterinary nurse. The veterinary practice had been suspicious and immediately 
reported the circumstances to the RCVS.  
 

40. The case demonstrated the RCVS and veterinary practice’s involvement and assistance with 
the police where there is clear first-hand evidence of a breach of the Veterinary Surgeons Act 
1966, resulting in a very positive outcome.  Council felt that it might be helpful to publish some 
of the details, to remind practices and locum agencies to the need to check identification and 
details with the RCVS VN register, and it was agreed that the Communications Department 
should be asked look into this with the Chief Investigations Officer.   
   

VN Disciplinary Committee 
 
41. There had been no VN Disciplinary Committee hearings since the previous meeting of the 

Committee in October.   
 

VN Register Report 
 
42. Council noted a report showing statistics for the past five calendar years on the total number of 

registered veterinary nurses, including the number of new registrations, removals and 
restorations annually for the calendar years 2013 – 2017.  Figures were also provided for the 
number of student enrolments for the past five academic years.   These figures showed a 
steady increase year on year in the number of enrolments, new registrations and those on the 
register, with the current number of RVNs being 15,449. 
 

43. The CEO suggested that the data should also be looked at in the context of the number of 
veterinary surgeons, and that the ratio of veterinary surgeons to RVNs would be a useful guide 
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to whether the increase in RVNs was material.  It was also suggested that some demographic 
data would be useful, including the numbers of RVNs working part-time and those working in 
different types of practice.  The forthcoming survey of the veterinary professions should provide 
some of this information. 
 

VN Futures 
 
44. The Director of Veterinary Nursing had provided a full update to Council on the activities of the 

different development groups created by the VN Futures Action Group, at the strategy planning 
meeting the previous day.  
 

Communications report  
 
45. The Senior Communications Officer reported on a number of recent and forthcoming activities. 

 
46. Publications.  The winter 2017 edition of the VN Education newsletter had been published in 

December, and was available online in the publications area of the website.   An update article 
on VN Futures, covering the various activity streams, had been provided for the forthcoming 
edition of VN Times and there was a need for more VN blogs from the members of the groups 
for the VN Futures section of the dedicated Vet Futures website. 
 

47. Web and online communications. The first part of the consultation on the proposals for the 
revised VN post-qualification framework, targeting VN education providers, should be available 
in February.  Following the website re-design at the end of August, ongoing improvements and 
updates were in hand, taking into account feedback from users, and any comments from VN 
Council members would be welcomed.   
 

48. Practice Standards Awards.  Awards had been made the previous week to 35 practices, and 
there had also been a launch of the communications toolkit for practices, which will be 
published online and provides guidance on how practices can market their RCVS accreditation 
and awards in their communities.   
 

49. Events.  A workplace guide to stress management had been launched at the recent 
SPVS/VPMA congress by the Mind Matters Initiative, in conjunction with Manchester 
University’s business school.   RCVS activity at the BSAVA Congress in April would include a 
dedicated VN Futures stream as well as the launch of the aforementioned massive open online 
course (MOOC) about veterinary leadership. There would also be sessions on mental health 
and wellbeing 
 

50. Brexit. The College has worked with BVA on putting together a submission for the Migration 
Advisory Committee regarding shortages in the veterinary profession and the impact of 
international students coming to the UK to study for veterinary degrees.   
 

51. Other matters.  New podcasts are being developed on a variety of topics and webinars are 
introduced on a monthly basis – the Team is always looking for ideas for content and for 
presenters and is open to suggestions from VN Council members.  Dr Connell added that he 
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had contributed to a Vetflix video on career diversity and that RVNs were being sought to 
contribute.  Suggestions were made as to suitable individuals to be interviewed for the various 
projects, and these should be forwarded to Anna Feeney in the Communications Department. 
 

Date of next meeting 
 
52. Tuesday 1 May 2018 at 10.30am. 

 
  
Items discussed in confidential session 
 
Golden Jubilee Award 
 
53. The Chair reported that only one incomplete nomination had been received by the deadline 

date, and that the Golden Jubilee award would not therefore be awarded this year.  It was 
agreed that the future of the award should be considered fully at the May meeting, with a 
background paper to inform the discussion. 
 

Election of Chair and Vice-Chairs for 2017/2018 
 
54. Council was reminded that the requests for nomination of Chair and Vice-Chairs for 2017/2018 

would be sent out in accordance with the governance procedures, by the end of February, 
together with the details of the new governance structure and terms of reference as agreed by 
RCVS Council in November 2017. 
 

British Veterinary Nursing Association (BVNA) Liaison 
 
55. It was noted that the BVNA had recently undergone restructuring and a meeting was being 

sought with the new executive director. 
 

Audit and Risk 
 
56. The Chair of the Audit and Risk Committee, who had been attending the meeting as a guest to 

act as a critical friend, made a number of observations on the VN Department risk register and 
some suggestions to Council as to points they might wish to consider in their future 
discussions.  The Chair thanked Ms Butler for her very helpful comments and it was agreed 
that there should be an afternoon workshop session on the subject of risk following the May 
meeting of VN Council which would include a review of the risk register.    
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Title PSP exemption policy 
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Summary This paper outlines a proposal to exempt some nurses from 

completing a Period of supervised Practice (PSP).  VNC are 
invited to discuss the proposal.  
 

Decisions required Agree the proposed PSP exemption policy and amendments 
to the PSP Handbook. 
  

Attachments Annex A – Proposed additions to the PSP Handbook 
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 Introduction 

  
1.  At their meeting in October 2017 VNC discussed an initial proposal to explore the possibility of 

introducing an exemption policy to the Period of Supervised Practice (PSP) Handbook. This policy 
would allow certain nurses who were removed form the register for five years or more to apply to 
re-join the register without the need to complete a PSP.    Exemption would only be considered 
where the applicant had previously been on the register and had significant experience working as 
a veterinary nurse outside the UK.   
 

2.  An exemption policy would benefit veterinary nurses who have removed themselves from the 
register while employed as a veterinary nurse outside the UK.  Currently when these nurses apply 
to re-join the register after five years their employment opportunities are limited.  They would 
normally be required to find employment in a Training Practice (TP) or a practice approved at 
general practice or hospital standard under the RCVS Practice Standards Scheme. A potential 
employer must be willing to provide mentorship and supervision at the level required by the 
applicant.  Employers may therefore choose an applicant who is already on the register over one 
that is required to undertake a PSP.  
 

3.  Anyone undertaking the PSP is also precluded from applying for positions as a locum nurse and 
senior nursing positions or in other roles such as teaching, research and sales.   
  . 

4.  There is little evidence to show that the current PSP requirement results in nurses working outside 
the UK choosing to not re-join the register.  There is anecdotal evidence from conversations with a 
couple of nurses, who have re-joined the register after working outside the UK, that they felt 
completing the PSP was merely a time serving exercise as they had been actively working in the 
profession whilst overseas, and that it was not therefore necessary to refresh their nursing skills 
and competences in clinical practice, which is the purpose of the PSP.  
 

5.  This paper outlines the current PSP requirements and details the proposed information that would 
be added to the PSP Handbook.  It also provides an outline of who will process the applications 
and make the final decision and the considerations they will make. Examples of the circumstances 
which might lead an applicant to apply for exemption have also been detailed. 
  

 Background – Current PSP policy 

6.  When the RCVS opened the register of veterinary nurses in 2007, it was agreed that veterinary 
nurses returning to the RCVS register following a period of absence totalling five years or more 
would need to undertake a PSP.    
 

7.  The PSP must be completed over a minimum of 17 full-time weeks or the part time equivalent i.e 
at least 595 hours.  It would normally take place within an RCVS-approved training practice (TP) 
or a practice approved at general practice or hospital standard under the RCVS Practice 
Standards Scheme.   
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8.  The purpose of the PSP is to provide an opportunity for those taking a significant break from the 
register to refresh their skills before re-joining the register.  During the PSP the returning nurse will 
work with a named mentor (an experienced RVN or Vet) in order to update their knowledge and 
skills and re-gain their confidence to work fully as a registered VN. 
 

9.  There is an assumption that the individual wishing to return to the register is returning to the 
profession after a significant break.  This is not always the case.  Some nurses remove 
themselves from the register while working as a veterinary nurse outside the UK.  They are 
therefore less likely to need to update their knowledge and skills or re-gain their confidence prior 
to re-joining the RCVS register. 
 

10.  VNC have previously shown some support to the idea of a PSP exemption policy.  There were 
suggestions that whilst it would be desirable for an applicant to have been registered as a 
veterinary nurse in the country where they were working, this should not be compulsory because 
many countries do not have a register.  Instead it was suggested that the applicant produce a 
portfolio of evidence outlining recent veterinary nursing experience, and that this should be 
considered on a case by case basis. 
 

11.  VNC are reminded that once registered, veterinary nurses must work within their own area of 
competence and must only accept delegation that is appropriate to their competence.  Any 
returning nurses who have successfully applied for exemption from the PSP could be reminded of 
this in the correspondence conveying the decision. 
 

 Outline of the proposed exemption policy and processes 

12.  Applicants applying to re-join the register will be considered for exemption from the PSP if they 
can provide substantial evidence that their nursing experience while off the register is similar to 
that expected in the UK. 
 

13.  Applications will be considered regardless of whether the applicant was registered with a 
professional body during their employment.  If, however the applicant has been working in a 
country where there is a known professional register and they have not been registered then this 
is likely to affect their application for exemption.      
 

14.  Applicants will be expected to have been employed as a veterinary nurse involving some clinical 
aspects of a nurse’s role for a minimum of two out of the previous five years.  This can be full time 
or part time employment and need not be continuous, with the same employer or in the same 
country.   The main consideration will be based on the applicant having spent a meaningful 
amount of time in employment.  The standard of nursing outlined in the application will need to be 
of a similar standard expected in the UK. The applicant will be required to confirm that they believe 
that their knowledge and skills are up to date and they have the necessary confidence to work fully 
as a registered veterinary nurse in the UK.  
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15.  It is suggested that the applicant produces a portfolio of evidence, officially translated into English, 
containing the following 

a) Job description(s) 
b) Contract(s) of employment 
c) Letter from employer(s) confirming the job role and dates of employment. 
d) Names and addresses of employer(s) along with start and end dates. 
e) Record of all CPD undertaken which is relevant for the role of a veterinary nurse, including 

qualification certificate or certificates of attendance where these are available. 
f) Review detail of how the applicant applied the CPD during their employment 
g) Evidence of professional registration (if available) also with a letter of good standing from 

a regulatory body 
h) References from previous(s) employers 
i) Completed skills evaluation matrix 
j) Payment 
k) Application form 
l) Anything else the applicant wishes to supply to support their application 

 
16.  The proposed application form and guidance notes are contained in Annex A. 

17.  It is proposed that the application(s) be reviewed by the same person who reviews the PSP 
applications, this is currently the Deputy Head of Veterinary Nursing. Opinions may also be sought 
from employees involved with registering nurses educated outside the UK.   Any agreement for 
exemption will also be approved by another member of the VN Department such as the Director of 
Veterinary Nursing.  Consideration could also be given to placing the final decision in the hands of 
a VN Committee or VN Council.   
 

18.  There is a precedent for exemption decisions being made by a committee.  The Primary 
Qualifications Sub Committee (PQSC) review all applications for exemption from the English 
language test made by veterinary surgeons intending to enter the statutory membership 
examination. 
 

19.  If the decision is placed in the hands of a VN Committee or VN Council consideration needs to be 
given to the turnaround time for processing applications.  If this is likely to be extensive then it may 
discourage applications. 
 

20.  The decision will be based on the quality of the evidence provided and if there is sufficient 
evidence that the applicant’s knowledge and skills are up to date and they have the confidence to 
work fully as a registered VN.  If there is any doubt about the applicant’s suitability i.e. animal 
welfare is likely to be compromised, then the PSP should be completed. 
 

21.  The usual college appeals rules will apply. 
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 Examples of veterinary nurses who would benefit from an exemption policy 
 

22.  Nurse A worked in a practice in Northern Ireland after qualifying and registering in the UK.  They 
removed themselves from the register upon taking up employment in the Republic of Ireland.  
They registered with the Veterinary Council of Ireland (VCI) during their employment. After seven 
years in full time employment, they are offered the position of Clinical Nurse Manager in a practice 
in London.  They would currently be required to complete a PSP.  This would prevent them from 
immediately being able to carry out the role they are employed to do.   Under the proposed PSP 
exemption policy, they may be able to join the register immediately. 
 

23.  Nurse B qualified in the UK and worked as a locum.  They removed themselves from the register 
and spent time traveling overseas, continuing to locum for various periods of time working in 
veterinary practices in Australia, New Zealand, Spain, Portugal and other parts of Europe.  They 
have worked for three out of the previous five years.  They would now like to return to the register 
and continue to locum in the UK. The current process would prevent them from being able to work 
as a locum before they had completed the PSP.  Under the proposed PSP exemption policy, they 
may be able to join the register immediately. 
 

24.  Nurse C qualified in Portugal and joined the register in the UK.  They returned to Portugal for six 
years.  During this time, they worked as a veterinary nurse part-time for two years and taught 
veterinary nursing on a degree programme for two years.   They have been offered a position in 
the UK as a research assistant.  The employer requires them to be registered for this role. The 
current process would prevent them from being able to work as a research assistant before they 
had completed the PSP.  Under the proposed PSP exemption policy, they may be able to join the 
register immediately. 
 

 Decisions for Veterinary Nurses Council 
 

25.  VNC are invited to discuss and agree the PSP exemption policy and processes. 
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Exemption from the Period of Supervised Practice 
 
1.  The PSP is designed to provide the opportunity for a nurse returning to the RCVS register of 

veterinary nurses to ensure that their knowledge and skills are up to date.  It also provides the 
opportunity for someone who has not worked in a veterinary environment to re-gain their 
confidence to enable them to work in the veterinary environment.   
 

2.  The RCVS acknowledges that  some returning nurses may have continued to work in the role 
of a veterinary nurse outside the UK.  In this case the applicant may feel that their knowledge 
and skills have continued to be developed and their confidence remains.  In this case the 
returning nurse may apply for exemption from the PSP. 
 

3. If you intend to apply for exemption from the PSP you must provide substantial evidence that 
your nursing experience while off the register is similar to that expected in the UK. It is 
expected that you will have worked as a veterinary nurse for a minimum of two out of the last 
five years.  If you intend to apply for exemption you must provide the information detailed 
below and pay the fee to have the application assesses. 
 

 The application process 
 

4.  Your application and the supporting evidence you include regarding your qualifications will be 
evaluated for the purposes of re-joining the register.   The  assessor will review your 
application considering the contents of the RCVS Day One Competences for Veterinary 
Nurses and the RCVS Day One Skills for Veterinary Nurses. These are the accepted 
minimum standard of professional education and skills required to Register as a veterinary 
nurse in the UK.  
 

5. Applications will not be assessed until RCVS has received all the correct documentation and 
the assessment fee has been received and processed.  
 

6. We will send you a confirmation email within [enter time period] of receiving your application to 
confirm it has been successfully received.  
 

7. If you are sending your documents by email, due to the large size of some attachments, please 
check that you receive a confirmation email, this confirms your application has been 
successfully received. We recommend you send large documents over several emails. 
 
We need to add a standard data protection statement to the final version 
 

8. If the assessor feels that you would benefit from undertaking the PSP then they will inform you 
of this decision and outline any additional evidence that you could be provide to support your 
application. 
 

9.  Applications may take up to [enter time period] to process. 
 

http://www.rcvs.org.uk/
http://www.rcvs.org.uk/document-library/day-one-competences-for-veterinary-nurses/
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VNC May 18 AI 06 Annex A 
 

 

www.rcvs.org.uk           2                

 

 

10. If you are granted exemption you will be sent a restoration form, which you must return along 
with the fee.   
 

11. The assessor’s decision will be valid for a set period of time. This will be outlined in your letter.  
If you have not entered the Register during that time you will need to submit a fresh exemption 
application and fee.  Please note that you may not work as a veterinary nurse until you are 
Registered. 
 

12. If you feel a decision regarding your application is unfair, you may ask for the evaluation to be 
reviewed, and may submit additional supporting evidence.  A further fee may be payable in such 
cases, please contact us for further advice. 
 

 
Completing the application form 
 
13. Personal details 

Please provide your name, date of birth, telephone number, email address and an address 
for contact purposes. Our preferred method of contact is via email but we occasionally use 
the other contact details. 
 

14. Identity 
In order that we can verify your identity please provide a photocopy of the identifying page of 
your valid passport or a copy of your EU identity card. 
 

15. Previous RCVS registration status 
You are required to provide details of you previous RCVS registration.   
 

16. Employment in the UK 
If you are or have been offered employed in the UK or are currently employed in the UK, 
please provide details. 
 

17. Employment outside the UK 
For each period of employment over the last five years, you are required to provide the 
following 

• Job description and contract of employment and/or letter(s) from employer(s) 
confirming your job role and duties and dates of employment 

• Names and addresses of employers along with start and end dates and hours 
worked per week. 
 

18. Continued professional development 
Provide a record of your CPD for the last three years.  This should include, if applicable, 
qualification certificates and evidence of attendance.  Where you have used the CPD to 
inform/change the way you work, details of this should also be included. 
 

19. Professional registration 
If you have worked in a country where there is a professional Register for veterinary 
nurses/veterinary technicians, you must provide details and request that your registration 

http://www.rcvs.org.uk/
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authority provides a letter of good standing to the RCVS.  This must come directly from the 
registration authority.    

20. Referees 
You must provide a minimum of two professional references from veterinary professionals 
you have worked with during two of the last five years.  If you have undertaken a number of 
short periods of employment you should consider supplying more than two references.  The 
referee must provide the following on headed paper; 
 

• Name, job title, qualifications and email address of the referee 
• Name and address of premises you were employed at 
• Your Job title 
• Key roles that you were required to undertake 
• Dates of employment 
• Their opinion of your nursing abilities 
• Their signature 
• Date reference was provided 
• Anything else that the referee feels would be beneficial to your application 

 
21. Completed clinical skills self evaluation tool 

You are required to consider your skills and knowledge and record them on the Clinical skills 
evaluation tool available on page [enter the page number] of this handbook.  If there are areas 
which you have not been involved in recently and feel that you would require support or 
additional training prior to entering the register you must provide a plan detailing the remedial 
action you will take. 
 

22. 
 
 
 
 
 
 
 
 
 
 
 

Translation of documents 
If any of the documents you provide in support of your application are not in English, you 
must also submit official translations in English. These can be certified by a qualified 
translator or translation company.  
 
The translation will need to be stamped and signed by the translator, or the translation 
company will need to certify it as a true translation.  

Items such as signatures and crests should be described and should not be pasted into 
the translation. For example [signature of Rector], [crest of University], [stamp of 
University]. 

3.  Criminal convictions 
Veterinary nurses and those applying to be Registered as veterinary nurses must disclose to 
the RCVS any caution or conviction, including absolute and conditional discharges and spent 
convictions, or adverse findings (including by another regulator or professional disciplinary 
proceedings) which may affect registration, whether in the UK or overseas (except for minor 
offences excluded from disclosure by the RCVS).  For more information, please see 
www.rcvs.org.uk/convictions 
 

http://www.rcvs.org.uk/
http://www.rcvs.org.uk/convictions
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Application for Exemption from the Period of Supervised Practice  
Before completing this form please read the guidance notes on how to complete the form and what 
supporting documentation to submit with your application. The form should be completed electronically 
and printed out before signing and sending to the RCVS 
 
 

Personal details 

Title:   

Family name /Surname:    

Forenames:   

Date of Birth:   

Nationality:  

Telephone Number:  

Email address:  

 
Address for contact purposes 
 
House name/number and road  

Town  

County  

Postcode  

Country  

 
Identity 

I have enclosed a valid copy of 
my passport or EU ID card 
 

Yes No    Please tick 
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Previous RCVS Registration status 
 
I am a qualified veterinary nurse whose name has 
previously been on the Register or the List of Veterinary 
Nurses. 
 

Yes No    Please tick 

Please give your previous RCVS registration number*  

When were you last registered (year)?* 
*please contact the RCVS if you do not know this information 

 

 

 
Employment in the UK 

If you are currently working in the UK, or have been offered a job, please complete this section. 
Otherwise, leave blank.  
 
Have you been offered a job as a veterinary nurse in the 
UK?  

Yes No    Please tick 
 
 

Practice name: 
 

 

House name/number and road  

Town  

County  

Postcode  

Country  

Start date: 
 

 

Job role/title  
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Veterinary Nursing employment history outside the UK (last 5 years) 

I have worked as a veterinary outside the UK for at least 2 
of the last 5 years? 
 

Yes No    Please tick 
 
 

I have provided a list of employers including names and 
addresses, start and end dates 
 

Yes No    Please tick 
 
 

I have provided a copy of my contract of employment 
 

Yes No    Please tick 
 
 

I have provided a job description for each period of 
employment 
 

Yes No    Please tick 
 
 

I have contacted my previous employers and asked them 
to provide the RCVS directly with an overview of my job 
role/duties and responsibilities along with details of my 
start and end dates (only required if you are unable to 
provide a job description and contract) 

Yes No    Please tick 
 
 

 
Continued Professional Development (CPD) 

I have provided details of all post qualification CPD that I 
have undertaken within the last 3 years. 
 

Yes No    Please tick 
 
 

I have also provided details about how I have applied what 
I have learnt during my CPD 

Yes No    Please tick 
 
 

 
Professional registration 

If you have worked in a country/region where there is a Professional Register you must complete 
this section.  You will be required to request that a letter of good standing or form D be forwarded 
to the RCVS.  Applications will not be processed until this has been received. 
 
Is there a Professional Register in the countries you 
worked in?  

Yes No    Please tick 
 
 

Were you registered as a veterinary nurse in the countries 
you worked in? Please append evidence of your 
registration including name and address and dates you 
were registered. 
 

Yes No    Please tick 
 
 

I have requested that my registration authority provides a 
letter of good standing directly to the RCVS 

Yes No    Please tick 
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Referees 

Please provide the name(s) of your referees.  It is your responsibility to ensure that the reference 
is sent to us directly by the referee(s).  Applications will not be processed until the references 
have been received. 
 
Name 
 

  

Address   

Telephone Number   

Email   

 
Completion of clinical skills self evaluation tool 

I confirm that I have completed and submitted the Clinical 
skills self evaluation tool and provided details of any 
remedial action that I intend to undertake. 
 

Yes No    Please tick 
 
 

 
Declaration 
I hereby apply for exemption from the Period of Supervised Practice.  I confirm that the information 
provided in this application is accurate and reflects my employment experience during the last five years.  
I confirm that I continue to have the level of knowledge, skills and confidence required to work in the UK.  
I understand that any inaccuracies may affect the decision(s) given on my application to the RCVS.   
Signature:  

 
Date:  

 
 

Name  

I have submitted the 
fee of (£x.xx) 

 

 
Please return this completed form and evidence to: 
Veterinary Nursing Department 
Royal College of Veterinary Surgeons,  
Belgravia House,   
62-64 Horseferry Road,   
London SW1P 2AF,  
United Kingdom 
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Email: vetnursing@rcvs.org.uk 
Telephone:  020 7202 0788 
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Veterinary Nurse Education Committee 
Minutes of the meeting held on 26 March 2018 

 
Members:        Mrs Victoria Aspinall - VN Council veterinary surgeon 

 Mrs Lucy Bellwood - VN Council veterinary nurse 
* Mrs Talitha Cartmell - Employer representative 
 Mrs Susan Howarth - HE programme provider 
 Mrs Andrea Jeffery - VN Council veterinary nurse (Chair) 
 Professor Elizabeth Mossop  - Independent educationalist 
 Miss Hilary Orpet - VN Council veterinary nurse  
 Mrs Sarah Parkhouse - FE programme provider 
 Professor Susan Proctor - VN Council lay member 

*absent    
    
In attendance: Mrs Annette Amato   - Committee Secretary 
 Mrs Julie Dugmore - Director of Veterinary Nursing  
 Miss Anna Feeney - Communications Officer 
 Mrs Naila Hassanali - Senior Education Officer 
 Mrs Victoria Hedges - Examinations Manager 
 Mrs Lily Lipman - Qualifications Manager 
 Ms Claire O’Leary - VN Education Officer 

 
 
Apologies for absence 
 
1. Apologies for absence were received from Mrs Talitha Cartmell.  

 
Declarations of interest 
 
2. There were no new declarations of interest. 

 
Minutes of the meeting of the Education Committee (VNEC) held on 11 December 2017 
 
3. The minutes of the meeting held on 11 December 2017, which had previously been circulated 

to the Committee and submitted to VN Council in January 2018, were accepted as a correct 
record.   
 

Matters arising on the Minutes 
 
4. Self Assessment Reports (SARs).  The Committee reviewed the revised annual self 

assessment report templates for Awarding Organisations (AOs) and Higher Education 
Institutions (HEIs), which had been circulated to AOs and HEIs in December.  It was confirmed 
that some of the amendments to the templates had been made to ensure that the information 
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gathered would be in the correct format required for the annual RCVS Facts publication, and 
were intended to mirror the information published for veterinary schools.  The new format 
should also ensure consistency of information provided by the different organisations. 
 

5. A number of comments and suggestions were made for amendments to the templates and the 
provision of explanatory notes, and it was agreed that the amended documents would be 
circulated to the Committee for final approval.  The Committee was open to feedback from the 
AOs and HEIs in order to further improve the templates for the future. 
 

6. It was also agreed that a similar reporting mechanism for use by providers of post-registration 
qualifications should be considered. 
 

7. Student handbook.  The Director of Veterinary Nursing reported that the first draft of the 
student handbook  had been prepared but needed some reformatting to tie in with the style of 
other RCVS handbooks, and this had not yet been possible due to other commitments.  It was 
agreed that the handbook would be circulated to the Committee as soon as possible, and it 
was confirmed that this should be ready in time for the autumn intake of students. 
 

Operational update 
 
8. The Director of Veterinary Nursing updated the Committee on a number of developments since 

the previous meeting. 
 

9. Student enrolments. There have been 1678 student enrolments in the current academic year 
so far, with more awaited in April and May due to the different course start dates throughout the 
year.  The enrolment process is generally going well and most of the issues which have caused 
delays in the past have been addressed.  The FE representative on the Committee confirmed 
that there had been no delays in her students’ enrolments and all had progressed smoothly. 
 

10. Registrations.  The IT department is still working on the development of the system to enable 
students to apply for their initial registration online, on achievement of their registrable 
qualification.  The new system should be in place by the end of May and will speed up the 
initial registration process considerably.  There is currently a backlog of initial registration 
applications awaiting processing, and a new temporary member of the team has been recruited 
to assist with registrations, until the end of June. 
  

 VN Futures activities. 
 

11. Workforce Group. A meeting had recently taken place with  STEM learning(Science, 
Technology, Engineering and Maths) with a view to accessing their ambassador training  for 
veterinary nursing  This was being taken forward by the workforce group of the VN Futures 
project and the aim was to recruit ambassadors currently working in the profession to give 
careers talks and attend careers events at schools. 
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12. An event on flexible working and job sharing would be held in Derbyshire on 3 May.  There 
would be a VN Futures stream at the forthcoming BSAVA congress, with four separate 
sessions. 
 

13. Post-registration framework.  The Higher Education Institutions have been provided with the 
details of the framework proposals and the working group is due to meet later in the week to 
discuss their feedback, following which there will be a consultation survey of the professions.  A 
separate survey on the proposals for Advanced Practitioner status will be carried out later in 
the year, to avoid potential confusion as the statuses and post-registration qualifications are not 
necessarily linked. 
 

14. European Association for Quality Assurance in Higher Education (ENQA).  Following the 
RCVS application for ENQA accreditation, there will be a visit to the RCVS from 10 to 12 April, 
with a number of Committee and Council members, RCVS senior team members and 
stakeholders being involved. 
 

Apprenticeship End Point Assessment (EPA). 
 
15. The Director of Veterinary Nursing reported that there had been some changes made by the 

employer group  to the proposals for the EPA which had been circulated to the Committee for 
approval earlier in the year, and it was therefore likely that a further circulation to the 
Committee would be necessary.  A meeting between the relevant parties was due to take place 
the following day, and it was agreed that if there were significant changes, a Skype meeting of 
the Committee should be arranged to enable a proper discussion, rather than circulating the 
document for comment. 
 

Risk Rules 
 
16. The Qualifications Manager presented a paper containing a number of proposed changes to 

the veterinary nursing AO and HEI quality monitoring procedures, with details on the rationale 
for the proposals. 
 

17. The Committee was in agreement with a change to the planning and scheduling of audit 
activity to be based on an academic, rather than a calendar year basis. 
 

18. The risk assessment of AOs/HEIs was originally based on a numerical risk scoring tool, similar 
to that used in other RCVS areas of activity.  Attempts to develop this tool to provide a 
numerically based global risk score had not been successful and a revised risk profiling 
approach, taking into account assessment by members of the team, was proposed.  It was 
agreed that such an approach would need to demonstrate fairness and consistency, and 
indicate the action and response to be taken in the case of altered risk levels.   The Committee 
agreed that initially, the advice and guidance of the RCVS Audit and Risk Committee should be 
sought on these proposals. 
 

19. The Committee approved the new AO/HEI Accreditations and Quality Schedule, which was 
intended to be moulded to fit into the activity cycle of each institution.  A tailored schedule of 
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activity would be created for the five yearly quality and accreditation cycle, to be adjusted as 
required in accordance with the changes in the risk profile.  It was confirmed, in response to a 
query, that the same number of  training practice visits would continue to be carried out but 
these will tie in with the accreditation level visits in future.. 
 

20. It was agreed that the proposals for new risk categories and subsequent additional auditing 
activity should also be referred to the Audit and Risk Committee for advice and guidance.  
There may then be a need to review the current accreditation statuses, in view of the new 
proposed risk banding strategy.    
 

Continuing Professional Development (CPD) 
 
21. Annual audit 2017 analysis.   The Committee received a paper providing a full analysis of the 

CPD records submitted for the 2017 audit, which highlighted the issues and trends identified 
through the audit process.  It was noted that there has been a slight fall in compliance 
compared with earlier years.  It was reported that engagement with the process is being 
encouraged by the use of CPD champions and podcasts.  Details of the steps taken in respect 
of non-compliance were noted, and it was confirmed that the referral group, which includes a 
member of VN Council, looks at all the circumstances for those who are non-compliant on an 
individual basis. 
 

22. In response to a concern raised by a member of the Committee whose CPD audit requests had 
been sent by email but passed directly to the spam area, it was confirmed that reminder letters 
are always issued by post before any action is taken, but the point was noted and would be 
reported to the IT department. 
 

23. The proposed arrangements for the 2018 CPD audit were approved. 
 

24. CPD Pilot.  A meeting of the pilot group in early February had agreed that there should be an 
extension of the pilot to October 2018, and employer groups would be involved.  Feedback 
would be provided in November and December, followed by a final paper.  It was important to 
take time to ensure that the right system was in place, for the future of the professions.  It was 
acknowledged that a robust IT system would be required to support the new model. 
 

Post Registration Qualifications 
 
25. DipAVN monitoring.  The Committee noted a report on the auditing activity for the current 

DipAVN providers.  There were no major concerns.  A comment was made that student names 
had been included in one of the reports provided by a provider, and it was agreed that it should 
be pointed out that in future students should be anonymised, using only numbers. 
 

Standards for training and education 
 
26. Accreditation visitor approval. The Committee discussed the completed person specification 

with CPD and curriculum vitae for an additional  industry expert visitor for accreditation events, 
and agreed that the individual should be approved as a visitor for the Awarding Organisation 
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visitor panel.  The Committee also confirmed that the application considered in January by 
email correspondence should be approved, with the individual concerned joining the panel of 
Higher Education Institution visitors.  
 

27. It was also agreed that further publicity should be given to the need for accreditation visitors 
from all areas, to boost the visitor panel.  The Communications Officer agreed to develop ideas 
for suitable publicity, and those members of the Committee involved with AOs and HEIs would 
also speak to colleagues and encourage applications.  It was confirmed that visitors should be 
qualified at least to the level which they were scrutinising as a visitor. 
 

28. AO/HEI external examiner update.  The Committee noted the current list of external 
examiners for all accredited qualifications.  Concern was expressed that the CPD records for 
one external examiner, acting for two organisations, had not been provided by either 
organisation for two successive years, which raised the level of risk in each case.  The CPD 
records would again be requested. 
 

VN Licence to practise qualifications 
 
New / provisionally accredited AOs / HEIs 
 
29. University of Glasgow.  The RCVS has received official notification that Scotland’s Rural 

University College (SRUC) will cease provision of the HND Veterinary Nursing programme 
currently run through the Scottish Qualifications Authority (SQA), and will be developing a full 
BSc licence to practise programme to supersede it.   The accreditation event was attended in 
early March and the full report will be provided at the July meeting. In the meantime, the 
Committee was asked to consider approval of the naming of the award as a BSc Veterinary 
Nursing, in view of the level within the Scottish framework and its equivalence in the QAA 
framework.  There was considerable discussion and it was agreed that the issue of a Scottish 
bachelor’s degree (SQA level 9) at the end of year 3 as the registrable qualification would be 
acceptable. 
   

30. University of Wales Trinity St David.  The Chair noted that various items of evidence had 
been requested as part of the University’s action plan, to be submitted by 2 March 2018.  It was 
agreed that the Education Officer would check whether all requested items had now been 
received, and follow up immediately if this was not the case. 
 

31. The remaining reports were noted with no further comment. 
 

Existing providers -  AO / HEI monitoring and reaccreditation reports  
 
32. Routine monitoring and reaccreditation reports.  The Committee noted the summary report, 

presented by the Qualifications Manager, of the auditing activity undertaken for all established 
AOs and HEIs since the last meeting, together with the Self Assessment Reports which had 
been received.  The following points were specifically noted or discussed: 
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33. City & Guilds.  At the start of the meeting, the Committee had been joined by Robin Jackson 
and Sally Green from City & Guilds, who had provided information on the direction in which 
they were aiming to develop the Level 3 Diploma in Veterinary Nursing to tie in with the new 
apprenticeship trailblazer scheme.  The aim was to review the content and assessment of the 
Diploma to ensure currency and best practice, and to make this future proof as far as possible, 
and the guidance and advice of the Committee was sought.    Feedback from consultation with 
the centres was also being taken into account.  In view of the scale of the developments and 
the desire to ensure amendments are in line with the new apprenticeship City & Guilds was 
also requesting an extension of the accreditation period to tie in with these developments.  A 
number of queries and points to be considered in the development were raised by the 
Committee.   
 

34. At the conclusion of the discussion, the Committee agreed that in view of the proposed 
development, it was prepared to allow an extension of the current accreditation of the City & 
Guilds Level 3 Diploma, to 2019, on the condition that current outstanding action in respect of 
the development of the OSCE is addressed.   
 

35. Coventry University.  The Committee considered the report on Coventry University and 
whether reaccreditation should be now granted for the FdSc and BSc degree programmes.  It 
was noted that the two outstanding actions from the accreditation visit were now complete. 
However, at the time of the meeting it was thought that no self assessment report had been 
received from the university, and it was therefore agreed that the decision on reaccreditation 
should be deferred.   
 

36. Afternote:   Following the meeting, the self assessment report was located and the Chair 
therefore agreed that the decision should be dealt with electronically rather than delay until the 
next meeting. 
 

37. Royal Veterinary College (RVC).  The Committee agreed to a request from the RVC for an 
extension of its reaccreditation to 2019 to tie in with the university’s revalidation cycle.  
 

Training practice and student numbers 
 
38. The Committee noted a paper showing the number of approved training practices (TPs)  

offering clinical training and work experience to student veterinary nurses, including details of 
TP and student numbers by region.  It was commented that the current ratio is approximately 
one TP to two students.  TP numbers continue to increase, with an overall gain of over 220 in 
the last twelve months.  The Director of Veterinary Nursing reported that the TP working group 
of the VN Futures project met for the first time in December, and an update on its activities 
would be provided at the next meeting of the VNEC. 

Items for publication  
 
39. It was noted that the next issue of VN Education was due to be published in June.  The main 

issue arising from the meeting on which publicity was required was the need to recruit further 
visitors to the accreditation panel, for both FE and HE events. 
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Any other business 
 
40. Publication of VN textbooks.  The Committee was concerned to learn that two major 

publishers of veterinary nursing textbooks had indicated that they were unlikely to be 
continuing with VN publications in the future, and the Director of Veterinary Nursing  would 
make contact with other potential publishers.   
 

41. Scottish Apprenticeship.  The Director of Veterinary Nursing reported that she had been 
notified of the intention to develop an apprenticeship scheme in Scotland and the RCVS would 
be involved in discussions. 
 

42. Non-compliance.  The Committee had a general discussion, arising from several items in the 
meeting, on the actions to be taken in respect of non-compliance with information requests 
from the regulatory body, and it was suggested that advice might be sought from the Audit and 
Risk Committee.  The feeling of the Committee was that repeat requests should be copied to 
the Dean of School or Vice Chancellor, and should make clear the consequences of non-
compliance.  Tight deadlines should be given.  It was also suggested that guidance should be 
drawn up for the future, indicating clearly the points at which escalation to the various stages of 
the process and sanctions should take place. 
 

Date of next meeting 
 
43. The next meeting of the Committee would be Monday 16 July 2018 at 10.30am.  
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Overseas applications to register 2017/18 
Background 
 

1. VN Council and VN Education Committee have both agreed on the criteria by which veterinary 
nurses who train outside the UK can apply to enter the RCVS Register of Veterinary Nurses. 
This is summarised below. 

 
Registration of veterinary nurses trained within the EU/EEA  

2. The EU directive 2013/55/EU sets out the general system for the recognition of evidence of 
training/education for the purpose of establishment in the host country (in this case the UK).  It 
outlines that where someone is seeking to work in a regulated profession they must register 
with the relevant competent authority (in this case the RCVS). The competent authority must 
check whether the professional is eligible for recognition.  This includes checking the level of 
the qualification, the content of their education, post qualification experience and CPD that 
they have undertaken.  If there is a difference between the home country and the host country 
requirements, the competent authority in the home country can put compensation measures in 
place to ensure that the applicant meets their minimum requirements. 

 
3. Recognition must also be granted to migrants whose profession is not regulated/recognised in 

the country of origin but who have worked full-time in that profession for two years.  Under 
certain restricted conditions, the host country may impose compensation measures, i.e. an 
adaptation period of up to three years or an aptitude test.  If the host country requires 
applicants to comply with such compensation measures, it must consider their professional 
experience, and the applicant may in principle choose between the adaptation period or the 
aptitude test. 
 

4. The RCVS currently accepts holders of ACOVENE (the European Accreditation Committee for 
Veterinary Nurse Education) accredited qualifications to enter the register directly regardless 
of the time they have spent working in a veterinary practice. 

 
5. Where holders of an EU veterinary nursing qualification did not train in an ACOVENE 

accredited institution their qualification is assessed against the RCVS Day One Skills for 
Veterinary Nurses and RCVS Day One Competences for Veterinary Nurses and the 
equivalence is determined.  
 

6. When receiving an application from an EU trained veterinary nurse we are obliged to work on 
the default assumption that their qualification will be recognised but where there are significant 
differences in the qualification we can request that they take an aptitude test and/or complete 
a period of supervised adaptation.  The VN Equivalency Officer determines this in conjunction 
with the Examinations Manager.  

 
7. Veterinary nursing qualifications are not normally accepted if they are below Level 3 on the 

Qualification and Curriculum framework (QCF).  This is equivalent to the European 
Qualifications Framework (EQF) Level 4. They are also not accepted if there is little evidence 
that it is a veterinary nursing qualification. 
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8. All applications need to include attestations of competence or evidence of formal qualifications 
issued by a competent authority in a member state. The EU Directive is very clear that any 
requirement for tests/adaptations, or refusal to recognise the qualification, must be based on 
strong grounds which are both justifiable and proportionate. We document the decision and 
this information is provided to the applicant.  

 

Registration of veterinary nurses trained outside of the EU/EEA 
9. Where a qualification has been achieved outside the EU/EEA the application is sent to the 

equivalency officer for consideration.  Where a large number of applications are received from 
one country/awarding organisation, VNC is asked to consider applying the same assessment 
to all applicants from that country/awarding organisation.  This was the case for applications 
received from Australia, New Zealand, South Africa, Hong Kong, Canada and the USA.  
Holders of certain qualifications from these countries do not have their qualification assessed 
but are required to pass the RCVS Pre-registration examination. 
 

10. All other applications from outside the EU/EEA are assessed on a case by case basis.  Where 
the education is similar to that in the UK the applicant is permitted to enter the RCVS Pre-
registration examination, regardless of where they trained.  If their training time is significantly 
less than that required of UK nurses a period of adaptation equal to the deficient training time 
must also be completed. 
 

11. Holders of veterinary degrees who do not also hold a veterinary nursing or veterinary 
technician qualification are not permitted to enter the register in the UK. 

 

2017/18 Applications 
12. The tables below show details of applications received between 1 April 2017 and 31 March 

2018. The figures for 2016/2017 are shown in brackets for comparison.   
 

13. The table shows the data for complete applications.  This is where all parts of the application 
including payment were received between 1 April 2017 and 31 March 2018.   
 

14. We received 97 (119) completed applications during this time.  This is a decrease on the 
previous year.  Applications from veterinary nurses trained in the Republic of Ireland have 
decreased significantly.   In contrast, applications from Australia, Belgium and New Zealand 
have increased slightly.    

 
15. We received 20 (15) applications during this period which are not yet complete.  Reasons for 

non-completion relate to lack of references, no payment and insufficient evidence about the 
content of the qualification.  Where applications are incomplete, we communicate with the 
applicant and offer assistance with obtaining the required information. 
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16. The number of applicants entering the register has decreased from 93 to 82.  This is largely 
due to the lack of veterinary nurses educated in the Republic of Ireland applying to enter the 
register.  

 
17. Just over two percent (412) of RVNs currently on the register were trained outside the UK.  

 
18. All applicants are given the option to declare their first language and confirm any English 

qualifications they have. 51% of applicants trained in the EU declared English as their first 
language.  90% of applicants trained outside the EU declared that English was their first 
language. 
 

19. Twelve applicants included information on their application about employment/internships in 
the UK.  These applicants included details of procedures which they were not legally permitted 
to undertake. These applicants were required to undertake an assignment covering the role of 
the veterinary team and UK legislation before entering the register. Where this occurs, we also 
write to the employer and remind them of the legislation around delegation to people who are 
neither students nor registered veterinary nurses. 

20. Two applications were rejected because the qualifications were deemed to be at the level of 
an animal care assistant.  

 
21. We hold monthly registration events which new registrants are required to attend. They 

receive a talk covering the role of the RCVS and the legislation in place in the UK.  This is 
compulsory for all new registrants. This is also delivered at examination venues. 

 
Table 1  
Applications for entry onto the register by nurses trained outside the UK between 1 April 2017 
and 31 March 2018 Figures in brackets relate to 1 April 2016 and 31 March 2017. 
 

 Total 
Applications 

Accepted Adaptation  
 

Rejected Registered  

EU applicants 56 (74) 41 (49) 21 (22)     0 (3) 51 (68)  

Non-EU 
applicants 

41 (45) N/A 40 (43) 2 (2) 31 (25) 

Total 97 (119) 41 (49) 61 (65) 2 (5) 82 (93) 
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Table 2  
Applications for entry onto the register by nurses trained within the EU/EEA between 1 April 
2017 and 31 March 2018 Figures in brackets relate to 1 April 2016 and 31 March 2017. 
 

Country  Total 
Applications 

Accepted  Adaptation Rejected Registered 

Belgium       3 (1)  1 (0) 2 (1)  0 (0) 1 (2)  

Croatia  0 (1) 0 (0) 0 (1) 0 (0) 0 (0) 

Finland 1 (0) 0 (0) 1 (0) 0 (0) 0 (0) 

France 0 (1) 0 (0) 0 (1) 0 (0) 1 (0) 

Germany 0 (1) 0 (1)  1 (0) 0 (0) 1 (0) 

Italy 1 (3) 0 (0)  3 (0) 0 (0) 3 (0) 

Lithuania 2 (2) 0 (0) 2 (2) 0 (0) 1 (1) 

Netherlands 5 (8) 1 (4) 4 (4) 0 (0) 2 (7) 

Poland 3 (0) 0 (0) 2 (0) 0 (0) 2 (1) 

Portugal                  14 (14) 9 (6) 6 (8) 0 (0) 16 (19) 

Republic of Ireland  27 (40) 30 (38) 0 (1) 0 (1) 24 (37) 

Romania 0 (1) 0 (0) 0 (1) 0 (0) 0 (0) 

Spain 0 (2) 0 (0) 0 (0) 0 (2) 1 (1) 
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 Table 3 Applications for enter onto the register by nurses trained outside the EU/EEA between 
1 April 2017 and 31 March 2018 Figures in brackets relate to 1 April 2016 and 31 March 2017. 
 
 

Country Total 
Applications 

 Accepted  Adaptation Rejected Registered 

Australia 23 (22) N/A 24 (21) 0 (1) 15 (13) 

Canada 2 (5) N/A  2 (5)  0 (0) 0 (3) 

Cuba 0 (0) N/A  0 (0)  0 (0) 0 (0) 

Hong Kong 1 (2) N/A 1 (2)  0 (0) 3 (0) 

New Zealand 11 (9) N/A 7 (8)  2 (1) 7 (6) 

Nigeria 0 (0) N/A 0 (0)  0 (0) 0 (0) 

Russia  0 (0) N/A  0 (0)  0 (0) 0 (0) 

Serbia  0 (0) N/A  0 (0)  0 (0) 0 (1) 

South Africa 1 (3) N/A 2 (3)   0 (0) 2 (2) 

USA 3 (4) N/A 4 (4)  0 (0) 4 (0) 

 
Key: 
Accepted Application accepted without further assessment requirement. This is only applicable 

for nurses trained with the EU/EEA.  
 
Adaptation  Additional assessment required.  This could take the form of a Period of Supervised 

Adaptation (PSA) in a UK veterinary practice and/or a passing the RCVS Pre-
registration examinations.  The Pre-registration examination is compulsory for nurses 
trained outside the EU/EEA. 

 
Rejected  Applicant does not meet the minimum RCVS requirement for entry onto the register of 

veterinary nurses.  Applications from veterinary surgeons fall into this category. 
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Current  and recent projects 

22. During 2018 we delivered a webinar outlining the process that nurses trained outside the UK 
are required to undertake before applying to enter the register.  Over 100 people registered for 
the webinar.   
 

23. We have also held three examination familiarisation days for applicants who are required to 
undertake the OSCE.  The majority of applicants who attended these events have been 
successful in the exam. 

 
24. Independent Vet Care (IVC) in conjunction with Plumpton College have designed a 

programme of study to prepare nurses trained outside the UK for working in the UK. They 
intend to promote the course overseas with the intention that successful applicants will be 
employed by IVC.  They have requested that the Pre-registration examination be held soon 
after the course has finished.  Because these will be in addition to the examination currently 
delivered by the RCVS, IVC have agreed to bear the cost of the additional exam. 

 
25. In 2017 we were approached by University College Dublin (UCD) to register nurses the day 

after their graduation.  A team from the registration department already travel to UCD to 
register graduates the day after their ceremony.  We agreed to attend but due to only two 
veterinary nurses applying to register, we asked the registration department to validate their 
documents.  We will continue to communicate with UCD to ascertain if there is any merit in the 
VN Pre-Registration Assessment Officer attending in 2018. 

 
Items for consideration by VNC 
 
Consideration to accept applications without submission of the course content 

26. Paragraph 9 above describes the process that we follow where a large number of applications 
are received from candidates who achieved their qualification in a particular country or with a 
particular awarding organisation. During the last three years we have received six applications 
from veterinary nurses who have achieved the BSc Science with Extended Major in Veterinary 
Technology awarded by the University of Queensland, Australia.  The equivalency officer has 
agreed that all six applications have met the required standard and the applicants have been 
permitted to proceed to the pre-registration examination.   Three have sat the examination and 
one passed first time. 
 

27. VNC are asked to consider exempting applicants who achieve this qualification from the 
requirement to provide   a copy of the course content mapped to the RCVS Day One Skills 
and RCVS Day One Competences, and permitting them to proceed directly to the pre-
registration examinations. 
   

If successful we will continue to monitor applications from these schools and as we become aware of 
changes we will ask for the course content to be resubmitted.   
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Background 

1. In December 2017, VN Education Committee received a paper about the initial findings of the
2017 CPD audit of Veterinary Nurses. This paper contains the full analysis of records and
highlights issues and trends identified through the audit process.

Outcomes of the audit 

2. Responses were received from 784 veterinary nurses (92%):
a. 579 RVNs whose records show that they are compliant with the CPD requirement for

the three year period 2014-2016 (73% of respondents).
b. 68 of which were not compliant with the CPD requirement for 2014-2016 but were

compliant with the requirement for 2015-2017 (12% of respondents)
c. 209 RVNs whose records show that they are not currently compliant, but many of

them have provided a full explanation for this.

3. 69 RVNs have not responded to either the initial letter requesting their records or to the
subsequent reminders. Of these 6 VNs have since removed themselves from the register and
9 have not completed their annual renewal declaration.

Non-compliance 

4. 209 RVNs were not compliant with CPD requirement of 45 hours over 3 years (either for the
years 2014-2016 or 2015-2017). 25% did not give any reason for being non-compliant.  The
main reasons for non-compliance were:

a. Maternity leave (37%)
b. Family Commitments (12%)
c. Illness (8%)
d. No Time Opportunity (7%)
e. Lost records/No Record (5%)
f. Agreed to be included in next years’ audit (2%)

5. Any RVN that did not reach the CPD requirement will be included in this year’s audit for 2018.
A number of RVNs have been included in several audits but are still non- compliant. 87% of the
non-compliant RVNs have only been included in one audit, 15% in two audits, 7% in three, 2%
in four and 1% of the RVNs in this group this was the fifth audit that they have been included in,
3% have been included in 6 audits to date of which 2% remain non-compliant.

6. RVNs that were non-compliant, recorded an average of 28 hours over the three years. The
average hours of CPD for nurses included in their first audit was 54 hours compared to 29
hours for RVNs that had been included in six audits.

7. The breakdown of CPD hours for the non-compliant show that 49% of RVNs have recorded
less than 30 hours of CPD over the three years. For RVNs that have been included in three
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audits this percentage is 5%, 1% for those in four audits and 3% for RVNs included in six 
audits. These figures are significantly lower compared to the results from the audit in 2016. 

Non Respondents 

8. 69 (8%) RVNs did not respond to any communication from the RCVS regarding their CPD,
which is 2% higher than the 2016 audit but better than 2015 or 2013 when 12% of the RVNs
were non responders.

9. The breakdown by age or years on the register show that almost 51% of non-responders are
between 30 and 37 and 31% are between 38-66 years old.

10. 10 nurses that have been included in three audits but not responded to any audit requests and
will therefore been referred to the CPD Referral Group.

Analysis of CPD records 

11. The median number of CPD hours across all groups was 48. The mean number of hours was
69. The range of hours was 0-1000.

12. The breakdown of CPD hours by age groups shows that more than 73% are compliant with
the CPD requirement. Compliance is higher for the oldest group (79%), but this group is much
smaller compared to the other groups. The result from this year’s audit is comparable to last
year’s and consistent with the reasons given for non-compliance such as maternity leave or
family commitments.

13. The breakdown of CPD hours by the number of years on the register show that non-
compliance is highest for the group that has been on register between 8 and 11 years which
makes up 37%. For the other groups compliance is between 5-7 Years.

14. 85% of respondents used the PDR to record their CPD and 65% of RVNs that were using the
PDR were compliant with the CPD requirement compared to 9% for non PDR users. Both
numbers are lower compared to the results of last year’s audit.

15. The most common types of CPD activity were different kinds of formal learning such as
studying for an external qualification, attending lectures, seminars/workshops and formal
distance learning.

16. For non-compliant RVNs the most popular activities were lectures (30%), seminars (12%), in
ad hoc reading (12%) and webinars (11%). The most notable difference between the two
groups were that a hand full of the non-compliant nurses were studying for an external
qualification which is higher than last year and that ad hoc undocumented reading accounted
for 9% of the CPD hours amongst non-compliant RVNs but only 3% amongst the compliant
nurses

VNC May 18 AI 09

CPD Audit 2017 unclassified 2



Next steps 

17. The next audit of CPD records will take place in June 2018 to include:

a. A random sample of 8% of RVNs on the register
b. RVNs who submitted a return in 2016 but fell some hours short of the overall 

requirement.
c. RVNs who, despite reminders, failed to respond to requests to submit their CPD 

records in 2017, and yet remain active on the Register of Veterinary Nurses.
d. RVNs who confirmed that they were not compliant with the CPD Requirement at the 

annual renewal.
e. RVNs who have not confirmed their CPD compliance in the annual renewal for two 

consecutive years.
f. RVNs who were not compliant and did not have their records in order and have asked 

to be included in this 2018s audit. 
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Annex 1 - Analysis of audit outcomes 

Summary 

Included 
in sample Responded  Compliant Non compliant 

(NC) 
Group 1 525 509 97% 447 85% 62 12% 
Group 2 130 123 95% 66 51% 57 44% 
Group 3 22 15 68% 7 32% 6 27% 
Group 4 126 114 90% 39 31% 75 60% 
Group 5 54 27 50% 19 35% 9 17% 
Total 2017 857 784 92% 578 67% 209 24% 
Total 2016 627 591 94% 420 71% 171 29% 
Total 2015 798 739 93% 574 78% 165 22% 
Total 2014 814 718 88% 556 77% 162 23% 

Included 
in sample Responded Respondent 

(%) Compliant % NC % 

Total 
2017 857 784 92% 579 73% 209 27% 
Total 
2016 627 592 94% 421 71% 171 29% 
Total 
2015 798 739 93% 574 78% 165 22% 
Total 
2014 814 718 88% 556 77% 162 23% 
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Compliant v Non-Compliant Rates 2014-2017 

Audit Year 
Total Number of 

RVNs Included in 
sample 

Responded Compliant Non-
Compliant 

Total 2017 857 788 579 209 
Total 2016 627 592 421 171 

Total 2015 798 739 574 165 

Total 2014 814 718 556 162 
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CPD Hours over the three years 

All Group 1 Group 2 Group 3 Group 4 Group 5 
0-9 105 27 14 8 28 28 
10-19 14 1 2 2 9 0 
20-29 25 6 4 0 14 1 
30-39 97 24 32 2 32 7 
40-44 78 36 16 2 22 2 
45-55 201 152 29 3 15 2 
56-100 202 177 10 4 4 7 
100+ 90 82 3 0 1 4 

CPD Break down by age 

Total 0-9 10-19 20-29 30-39 40-44 45-54 55-99 100+ NC C 
24-34 400 16 12 22 20 38 93 160 39 94 306 

4% 3% 6% 5% 10% 23% 40% 10% 24% 77% 
35-45 350 13 5 26 51 23 12 185 35 126 224 

4% 1% 7% 15% 7% 3% 53% 10% 36% 64% 
46-56 109 5 3 2 36 6 18 28 11 11 98 

5% 3% 2% 33% 6% 17% 26% 10% 10% 90% 
57+ 11 0 0 0 1 3 1 6 0 2 9 

0% 0% 0% 9% 27% 9% 55% 0% 18% 82% 
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Non-Compliant Reasons 

RVN No:  % 
54 25% No reason given 
81 37% Maternity leave 
27 12% Family commitments 
18 8% Illness 
15 7% No Time Opportunity 
11 5% No records 
9 4% Not completed annual Renewal 
4 2% To be included in next year's audit 

Method of 
Response 

Number of 
Responses % 

PDR 598 76% 
Email 66 11% 
Letter 26 3% 
Blank 102 13% 

Number of times being 
audits RVN Numbers % 

1 audit 685 87% 

2 audit 86 15% 

3 audit 50 7% 

4 audit 14 2% 

5 audit 5 1% 

6 Audits 22 2% 

Method of Response 

PDR Email Letter Blank
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Break Down of Activities 
2017 2016 2015 

Ad hoc, undocumented private study 4% 4% 4% 
Clinical audit activity 0% 0% 0% 
Discussion group - informal learning set 2% 2% 2% 
Distance learning - on-line/ formal (assessed and/ or moderated by 
third party) 28% 12% 26% 
Distance learning - on-line/informal (not assessed) 2% 2% 2% 
Distance learning - webinar 15% 7% 4% 
Lecture by external provider 25% 20% 16% 
Mentoring or being mentored 4% 4% 2% 
Preparing a new lecture/presentation 1% 1% 2% 
Project - working on a new project/ in a new area of work 2% 2% 1% 
Reading - planned and documented private study/reading 2% 2% 1% 
Research - scientific 1% 0% 1% 
Research - veterinary business 5% 0% 1% 
Secondment to another work place 5% 1% 1% 
Seeing practice - work based observation 2% 2% 2% 
Seminar/ workshop - external 15% 9% 9% 
Studying towards ext qual 25% 23% 20% 
Training - in house 10% 6% 6% 
Training as examiner/ assessor 2% 2% 2% 

0% 5% 10% 15% 20% 25% 30%

Ad hoc, undocumented private study
Clinical audit activity

Discussion group - informal learning set
Distance learning - on-line/ formal (assessed and/ or…

Distance learning - on-line/informal (not assessed)
Distance learning - webinar
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Mentoring or being mentored

Preparing a new lecture/presentation
Project - working on a new project/ in a new area of work
Reading - planned and documented private study/reading

Research - scientific
Research - veterinary business
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Chart Title

2015 2016 2017
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Royal College of Veterinary Surgeons  

Registered Veterinary Nurses Preliminary Investigation Committee  

Chairperson’s report to Veterinary Nurses (VN) Council 1 May 2018 

Introduction 

Since the last Report to Veterinary Nursing Council there have been two meetings of the RVN 

Preliminary Investigation Committee (20 February and 3 April 2018). The next scheduled RVN PIC 

meeting is on 22 May 2018. 

RVN Concerns received / registered 

Between 31 January 2018 and 12 April 2018 there were five new Concerns received against RVNs. Of 

these five new Concerns, three are currently under investigation by the Case Examiners Group (a 

veterinary and lay member on RVN PIC and a Case Manager). Two Concerns were closed by the Case 

Examiners Group as there was no arguable case.   

RVN Preliminary Investigation Committee 

There were three new cases considered by the RVN PIC between 31 January 2018 and 12 April 2018. 

One Concern was closed on the basis that there was no realistic prospect for serious professional 

misconduct affecting fitness to practise. However, in closing this Concern the RVN PIC decided it was 

appropriate to issue advice to the RVN in respect of responsibility under Part 2.4 of the Code of 

Professional Conduct for Veterinary Nurses: 

“2.4   Veterinary nurses must communicate effectively with clients, including in written and spoken 

English, and ensure informed consent is obtained before treatments or procedures are carried 

out.” 

The purpose of issuing advice is to seek to minimise the chances of any similar issues occurring in the 

future. The RVN PIC advice remains on record at the College for five years and may be taken into 

account if concerns of a similar nature are brought to light during that time. 
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One other case had been referred to professional conduct by the CPD Referral Group in September 

2017. The RVN failed to respond to subsequent correspondences including allegations which were 

raised in December 2017. Due to the RVN’s continued failure to respond, the RVN PIC Chairperson 

authorised the RCVS Chief Investigator and a Veterinary Investigator to carry out an unannounced visit 

to the RVN on 9 February 2018 and to report back their findings to the RVN PIC for consideration.  

The RVN PIC considered the Investigators report and noted that the Respondent intended to come off 

the RVN Register but was under the mistaken impression that this could be fulfilled by failing to pay the 

annual renewal fee. The RVN’s name shall not be removed off the Register if there is an outstanding 

concern against him or her. In all the circumstances, on this occasion, the RVN PIC did not consider it 

appropriate to refer the matter to the Disciplinary Committee on the basis that public interest is safe-

guarded by allowing the RVN’s request that their name is removed from the practising register for non-

payment. This decision was on the understanding that it should be made clear to the RVN that if in the 

future if she / he wished to apply for restoration to the practising register, she / he would be required to 

provide evidence of the CPD required or evidence of undertaking a suitable refresher course to comply 

with the level of CPD as is determined by the RCVS. 

The final case is referred to the College’s solicitors for formal statements to be taken. Once this process 

is completed the case will be returned to the RVN PIC for consideration and will be included in a future 

report to VN Council. 

Ongoing Investigations 
The RVN PI Committee has four ongoing cases. Of these four ongoing cases, one case had been held 

open for a maximum period of 2 years to ensure continued monitoring or until the RVN is compliant with 

the required minimum CPD hours for veterinary nurses (45 hours over a rolling three-year period). The 

RVN properly requested that due to the personal circumstances, which were supported by documentary 

evidence, the RVN PIC allow his / her voluntary removal from the practising register. The RVN PIC 

agreed to allow the RVN to voluntarily remove his/her name from the practising register. The RCVS 

Registration Department was informed accordingly. One case has been referred to solicitors for 

statements; one case is adjourned pending the outcome of an RVN’s appeal against conviction by the 

criminal court. The Professional Conduct Department is in contact with the Procurator Fiscal 

Department and this matter will be included in a future Report to VN Council; and one case is adjourned 

pending receipt of the RVN’s comments on the allegations raised against him / her. 

Health Concerns 
There are currently two RVNs being managed in context of the RCVS Health Protocol. 
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Referral to Disciplinary Committee: 

Since the last report to VN Council, the RVN PI Committee has referred one case to the RVN 

Disciplinary Committee and this case is listed for July 2018. 

MDH/12/04/2018 
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Veterinary Nurse Disciplinary Committee Hearings since the Council Meeting on 30 
January 2018 
 
Background 
 

1. Since the Veterinary Nurse Council Meeting on 30 January 2018, the Veterinary Nurse 
Disciplinary Committee have met once to hear an Inquiry in relation to a Registered 
Veterinary Nurse (RVN). 

 

Hearings 
 
Miss Hannah Wilde 

 
1. The Veterinary Nurse Disciplinary Committee met on 26 and 27 March 2018 to hear an 

Inquiry into Miss Wilde. The Inquiry related to five charges including three criminal 
convictions plus allegations that she had held herself out as an RVN when she was not 
on the Register; and that she had made a written representation on an application form 
for restoration stating she had no criminal conviction. 
 

2. At the commencement of the hearing, the Committee were advised that Miss Wilde 
would not be attending the hearing, however she had clearly requested for the hearing 
to continue in her absence and had asked for documentation to be passed to the 
Committee. Within this documentation, Miss Wilde advised that she admitted Charges 
1-3. In light of this information, the Committee decided to proceed in her absence and, 
on receipt of copies of the conviction, decided that charges 1-3 were proven. 

 
3. The full charges can be found here: https://www.rcvs.org.uk/document-library/wilde-

hannah-ruth-march-2018-charges/  
 

4. In respect of Charge 4, the Committee noted Miss Wilde’s submission that she believed 
the submission of a cheque would suffice to be restored to the Register. However, it 
was noted that she had restored herself in the past and would have known that this 
was not the case. In relation to Charge 5, the Committee considered Ms Wilde’s 
submission that a Probation Officer had told her that her conviction was spent and that 
she need not declare it was highly unlikely, plus she had not supplied any evidence to 
support this version of events. Therefore, in relation to both charges, the Committee 
found Miss Wilde to be dishonest and found all charges proven. 
 

5. In respect of Charges 1-3, the Committee found Miss Wilde unfit to practise veterinary 
surgery and that Charges 4-5 amounted to disgraceful conduct in a professional 
respect. The full decision can be accessed on the RCVS website: 
https://www.rcvs.org.uk/document-library/wilde-hannah-ruth-march-2018-decision-on-
disgraceful-conduct/  

https://www.rcvs.org.uk/document-library/wilde-hannah-ruth-march-2018-charges/
https://www.rcvs.org.uk/document-library/wilde-hannah-ruth-march-2018-charges/
https://www.rcvs.org.uk/document-library/wilde-hannah-ruth-march-2018-decision-on-disgraceful-conduct/
https://www.rcvs.org.uk/document-library/wilde-hannah-ruth-march-2018-decision-on-disgraceful-conduct/
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6. On deciding sanction in relation to Charges 1-3, the Committee stated:  

 
‘The Committee is of the view that removal is the only appropriate sanction having 
regard to the dishonest nature of the convictions because Ms Wilde’s conduct 
demonstrated a serious and repeated departure from professional standards and was 
fundamentally incompatible with remaining on the register.’ 
 

7. And in respect of Charges 4-5, the Committee took into account the mitigating factor 
that Miss Wilde had difficult personal circumstances and she is apologetic for her 
behaviour and demonstrates some insight. However, they concluded that the only 
appropriate sanction was removal from the Register.  
 
 ‘Ms Wilde demonstrated a lack of respect for her Regulator and a disregard of her 
Code of Professional Conduct. She deliberately dishonest to her Regulator. In those 
circumstances the likelihood of repetition was significant in the Committee’s view….to 
maintain public confidence in the profession and to declare and uphold proper 
standards of conduct and behaviour and to maintain confidence in the Regulator.’ 
 

8. The full decision on sanction can be found here: https://www.rcvs.org.uk/document-
library/wilde-hannah-ruth-march-2018-decision-on-sanction/  

 
Upcoming Hearings 
 

9. There are currently no cases listed before the Veterinary Nurse Disciplinary 
Committee. 
 

10. One case has been referred to the VN DC and the Clerk will list this case as 
expeditiously as possible. 
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