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DECISION ON DISGRACEFUL CONDUCT IN A PROFESSIONAL RESPECT 

________________________________________________________________ 

 

The College’s submissions. 

1. Ms. Curtis, on behalf of the College submitted that the conduct set out in the charges 

amounts to disgraceful conduct in a professional respect.  

2. Ms Curtis submitted that dishonesty represents a breach of one of the fundamental 

tenets of the profession. The Code of Professional Conduct for Veterinary Nurses 

provides that one of the five key principles that must be maintained by registrants is 

“honesty and integrity”.  

3. Section 6.5 of the Code provides: 

“6.5  Veterinary nurses must not engage in any activity or behaviour that would be 

likely to bring the profession into disrepute or undermine public confidence in the 

profession” 

4. The Disciplinary Committee’s Procedure Guidance (updated August 2020) (paragraph 

76) provides: 
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“Proven dishonesty has been held to come at the ‘top end’ of the spectrum of gravity 

of disgraceful conduct in a professional respect. In such cases, the gravity of the matter 

may flow from the possible consequences of the dishonesty as well as the dishonesty 

itself. The Privy Council has, in a case involving dishonesty, provided guidance on the 

distinction between removal and suspension from the register. ”  

5. Ms Curtis invited the Committee to consider that the conduct related directly to the 

Respondent’s professional life, as it was dishonesty directed towards her employer, a 

veterinary practice. 

6. She further submitted that the following aggravating factors were applicable in this 

case from the list of aggravating factors in the Disciplinary Committee Procedure 

Guidance (updated August 2020):  

i) the Respondent’s conduct was sustained and repeated over a long period of 

time. The conduct involved numerous repeated false declarations over a period 

of almost three years in all – from the first letter in 2015, the solicitor’s letter in 

January 2016, Particulars of Claim in 2017 and a statement in 2018. 

ii) the conduct was premeditated – the Respondent went to some lengths to 

make her false claims, including instructing solicitors to act on her behalf in 

legal proceedings.  

iii) the conduct was financially motivated: the Respondent, over a period of 

many years, brought civil proceedings with a view to benefiting financially, with 

a claim that was  based on lies. 

 

 

 

7. Ms Curtis submitted that in all the circumstances the Respondent’s conduct fell far 

below the conduct expected of a member of the profession and constitutes disgraceful 

conduct in a professional respect. 

DECISION AND REASONS 

8. The Committee received legal advice from the Legal Assessor which was sent to the 

Respondent who was absent for the hearing. The Committee accepted the Legal 

Assessor’s advice. 

9. It noted that the issue of disgraceful conduct in a professional respect is a matter for 

the Committee’s judgment. There is no burden or standard of proof to be applied at 

this stage. The Committee referred to the Disciplinary Committee Procedure Guidance 

(updated August 2020) and the Code of Conduct for Veterinary Nurses in 2015 and 

the subsequent Codes up to 2021. 

10. The Committee took into consideration the College’s written submissions which were 

sent to the Respondent. It had no response or representations from the Respondent 

in relation to this stage of the proceedings.  
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11. In the Committee’s judgement the Respondent’s writing of a letter to her employers at 

the veterinary practice about a false claim regarding an injury which she said took 

place at work was deliberate dishonesty. She later pursued the claim by writing  false 

entries in the practice accident book. She then drafted false documents to pursue a  

civil claim. All this was in breach of one of the five principles that a veterinary nurse is 

required to maintain to fulfil his/her professional responsibilities under the Code of 

Professional Conduct for Veterinary Nurses. The Committee’s findings of fact and 

finding that the Respondent had acted dishonestly in relation to Charges 1,2, and 3(a), 

3(b) and 3(c) was in the Committee’s judgement a clear breach of the principle of 

honesty and integrity contained in the Code for Professional Conduct for Veterinary 

Nurses in 2015 and in the years in between up to 2021.  

12. The Committee found all of the aggravating factors set out at paragraph 6 above in 

this case applied to its decision on whether or not the conduct amounted to disgraceful 

conduct in a professional respect. Such conduct would bring the profession of 

veterinary nurses into disrepute and would undermine public confidence in the 

profession because the dishonesty was directly concerned with the Respondent’s work 

as a veterinary nurse in the veterinary practice. 

13. The Committee concluded that the dishonest behaviour was serious misconduct, 

particularly so because it took place at the Respondent’s workplace. It considered that 

honesty and trust between Veterinary nurses and their employers is essential to the 

profession and that such conduct as set out in charges 1- 4 would be considered 

deplorable by other members of the profession.  

14. The Committee was therefore satisfied that individually and cumulatively charges 1, 2, 

3(a), 3(b), 3(c) and 4 amounted to disgraceful conduct in a professional respect.  

 

DISCIPLINARY COMMITTEE 

21 JANUARY 2021 

 

 

 
 
 




